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GOVERNMENT OF KERALA 

Abstract 
SECRETARIAT - ESTABLISHMENT - METHOD OF APPOINTMENT AND 
QUALIFICATION FOR THE POST OF SECTION OFFICER , ADMN . 
SECRETARIAT - PRESCRIBED - ORDERS REGARDING 

AMENDED 


GENERAL ADMINISTRATION (SERVICES E ) DEPARTMENT 
G. O. ( P ) No. 55 /80 /GAD . Dated , Trivandrum , 23rd January 1980 . 


Read :-1. G. O. ( P ) 342/77 /GAD . dated 7-10-1977 . 
2 . Letter No. AII ( 1) -24606 /79/GW . dated 3-12-1979 from 

the Secretary, Kerala Public Service Commission . 


ORDER 
In the G. O. read above Government have prescribed the method of 
appointment and qualification for the post of Section Officer , Administra 
tive Secretariat. In consultation with the Public Service Commission, 
Government hereby order that a Stenographer (direct recruit or typist 
promotee ) who has been working as Cypher Assistant for a minimum period 
of one year need not undergo training as Assistant tor one year . Accordi 
ngly , at the end of the qualifications prescribed in the G. O. read above, 
against each of the entries " Category 3: Stenographers (Direct Recruit 
Stenographers) including Office Superintendents " and " Category 4: Steno 
graphers ( Typist Promotee Stenographers) including Office Superintendents" , 
the following Note shall be added , namely: 
" Note: - In the case of a person who has been working as Cypher Assis 

tant for a minimum period of one year the requirement 
regarding training as Assistant will not be necessary, provided 
that he will not be considered for appointment as Section 
Officer in preference to a Senior Stenographer (re- designated 
as Confidential Assistant) who is qualified and awaiting 

promotion ” . 
G. 150 


2 


2. In the existing Note under " Qualifications" in the said G. O., 
after the words " typist promotee stenographers" and before the words " and 
typists ” occurring in the first sentence , the words " other than those who 
have been working as Cypher Assistant for a minimum period of one year " 
shall be inserted 


. 


By order of the Governor , 
M. S. K. RAMASWAMY , 

Special Secretar). 


To 


The Secretary , Kerala Public Service Commission (with C. L.) 
The General Administration (Accounts E ), ( SS ), (Special A ) , 

(Special C ), (Special B ) and Services A ) Departments 
The General Administration (Rules) Department 
The General Administration (S. C.) Department 
The Registrars. University of Kerala /Calicut/Cochin 
The Finance Department 
The Law Department 
The Legislature Secretariat 
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GOVERNMENT OF KERALA 

Abstract 
WELFARE OP Ex - SERVICEMEN - AMALGAMATED FUND FOR THE 
KECONSTRUCTION AND REHABILITATION OF Ex -BER 

VICEMEN - CONSTITUTION OF A STATE MANAGING 
COMMITTEE FOR THE ADMINISTRATION OF THE 
FUND - NOTIFICATION ISSUED - AMENDMENTOF 


GENERAL ADMINISTRATION ( POLITICAL C ) DEPARTMENT 
G.O. ( P ) No. 61 80 GAD . Dated , Trivandrum , 29th January 1980 . 


Read :-1. G.O. ( P ) No. 642 /79 /GAD . dated 12-12-1979 . 

2. G.O. (P ) No. 687/79/GAD dated 29-12-1979 . 
3. From the Flag Officer Commandir g in - Chicf, Southern 

Naval Command, Cochin , letier No. 1020/12/4 dated 
15-1-1980 . 


ORDER 


In supersession of the orders contained in the Government Order 2nd 
read abuve Government issue the following amer.dment to the Notification 
issued under G. O. (P ) 642 /79 /CAD dated 12-12-197" , reconstituting the 
State Managing Con mittee for the administration of the Amalgamated 
Fund for the Reconstruction and Rehabilitation of Ex -servicemen , namely : 

AMENDMENT 
For the Designation against Serial No. (iii) in the notification , the 
following shall be substituted ; 
“ (i. ) The Flag Officer Commanding-in -Chief, Southern Naval 
Command , Cochin -68200 + ” . 

By order of the Governor, 
K. S , BHASKARAN NAIR , 

Deputy Secretar) . 
G. 161 

( P.T.O. ) 


To 


The Director, Rajya Sainik Board , Trivandrum . 
The Director of Public Relations, Trivandrum for release to the Press. 
The Examiner of Local Fund Accounts , Trivandrum . 
The AccountantGeneral, Kerala , Trivandrum . 
The Secretary to Governor. 
All District Collectors . 
The Secretary to the Government of India, Ministry of Defence , 

New Delhi (with C.L. ) 
The Directo : General, Reseitlement, New Delhi ( with C. L.) 
The Secretary, Kendriya Sainik Board, M ulana Azad Road, DHQ 

P. O., New Delhi-110011 (with C.L. ) 
The Chief of Army Staff , New Delhi (with C.L.) 
The Chief of Air Staff, New Delhi (with C.L.) 
The Chief of Naval Staff , New Delhi (with C L.) 
The General Officer Commanding- in -Chief, New Delhi (with C.L.) 
The Fla , Officer Comuanding-in -Chief, Southern Naval Command , 

Cochin -68200 + (with C. L.) 
Commodore T. J. Kunnenkeril, AVSM (Retd .) Palathara , Aymanam , 

Kottayam -686015 . 
Air Commodore S. Nair VSM (Retd ), " Saraswathi Vilas" , Vellayam 

balam , Trivandrum - 10. 
Col. J. P. Zacharia (Retd .) Panampunna, Quilon - 1. 
Lt. Col. E.M.K.Nair (Retd .) " Govinda Vilas" , West Nadakkavu , 

Calicut. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 


G.O. (Rt.) No. 1804 /79 /LBR . 


Dated, Trivandrum , 19th December 1979. 


The award of the Labour Court , Ernakulam in respect of the dispute 
between Shri P. Kochitty Kurian , Managing Director, Pullikanam Tea Estates 
Limited, K. K. Road , Kottayam and their workmen represented by (1) Sri 
Joseph Mathew , Assistant Secretary for Kerala , the Estates Staffs Union o ! 
South India, Muttampalam P.O., Kottayam -4, (2 ) Sni N. C. Chacko , Assistant 
Tea Maker, Pullikanam Tea Estate , Vaghamon P. O., Via Erattupettah and 
(3 ) Sri M ... Thomas, Factory Watcher, Pullikanam Tea Estate , Vaghamon 
P.O., Via Erattupettah received by Government on 15-12-1979 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947). 


By order of the Governor, 
P. M. SREEVASUDEVA MENON , 


Deputy Secretary to Government. 


IN THE LABOUR COURT, ERNAKULAM 
Dated this the 12th day of December, 1979 

Present: 
SHRI N. SUKUMARAN , B.Sc., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 93 OF 1979 
(Old No. I. D. 66 of 1972 ) 

Between 

SHRI P. KOCHITTY KURIAN , 
Managing Director, Pullikanam Tea Estates Limited , K. K. Road , Kottayam 

And 


be 


GA -512,MC . 
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THE WORKMEN 


of the said estate represented by (1) Sri Joseph Mathew , Assistant Secretary 
for Kerala , the Estates Staffs Union of South India , Muttampalam P. O., 
Kottayam - 4, (2 ) Shri N. C. Chacko, Assistant Tea Maker , Pullikanam 
Tea Estate, Vaghamon P.O., Via Erattupettah and (3) Shri 
M. J. Thomas, Factory Watcher , Pullikanam Tea Estate, 
Vaghamon P. O., Via Erattupettah (Nos. 2 and 3 

impleaded ) 
Representations: 

Shri Joseph Mackil, 
Advocate, Kottayam - 1 

For Management. 
Shri K. Sankunni Menon , 
Advocate , Kottayam 

For Workmen . 


AWARD 


This reference made by Government as per G.O. Rt. No. 727/72 /LBR 
dated 21st June 1972 to the Quilon Labour Court and taken on the file of 
that Court as I. D. 66 of 1972 concerns the dismissal of two employees, viz., 
Shri N. C. Chacko , the Assistant Tea Maker and Shri M. J. Thomas, Factory 
Watchman , by their employer the Pullikanam Tea Estates Limited , Kottayam . 

2. The dismissal was after a domestic enquiry into the charges framed 
against these workmen . The validity of the domestic enquiry was seriously 
challenged by the employees and therefore I tried that issue as a preliminary 
point and gave my findings on that aspect as per my order dated 8-3-1979 in 
which the facts are narrated in detail. Therefore I shall here extract that 
order in full for ready reference: 

" Preliminary Order 
Shri N. C. Chacko, Assistant Tea Maker, Pullikanam Tea Estate, Vaghamon 
P. O., Fecrmade and Shri M. J. Thomas, Factory Watchman of that Estate 
were dismisscd after a domestic enquiry. The Enquiry Officer examined 
before this court as MW 1 is an Advocate. His report is Ext. M 38. The enquiry 
was on the basis of Ext,Wi charge-cum -notice of enquiry issued by the 
Superintendent of the Estate MW2. In Ext. Wi allegations were raised 
against the two employees with whom we concerned along with two 
others who were Watchers of the Estate . The allegations against Shri N. C. 
Chacko , Assistant Tea Maker was that he was in full charge of the Tea 
Factory in the Estate in the absence of the senior Tea Maker on leave from 
4 p.m. on 30-1-1971 till 7 p. m . on 5-2-1971 and that on a physical verification 
of the stock of the made tea held on 5-2-1971 it was found that there was 
only an actual stock of 19390 kgs. as against the book balance of 20891 kgs. 
and that there was thus a shortage of 1501 kgs. of tea and that he did not 


are 


keep the stock registers in the factory regularly and correctly. There was 
no specific allegation against Factory Watchman Shri M. J. Thomas . The 
other two Watchmen were alleged to have been guilty of dereliction of duty 
in not having prevented a jeep loaded with stolen tea from passing through 
the Estate gate guarded by them during the interval 1 a. m . to 6 a. m . on 
2-2-1971. 


2. MW 1, the Enquiry Officer, framed four separate charges Exts. N 2 to 
M5 against the four workmen identically worded , but not on the same terins 
as in Ext. W 1. In those charges the Enquiry Officer alleged that M /s. N. C. 
Chacko and M. J. Thomas committed theft of 1501 kgs. of tea. Ie repeated 
the other charges against Shri N. C. Chacko and the other two workmen . The 
enquiry, according to the management and MW i , was conducted as narrated 
in Ext. M1 proceedings. As many as 8 witnesses were examined on behalf 
of the Management at the enquiry and their depositions are Exts. M 6 series. 
Shri N. C. Chacko was permitted to be represented by an Advocate at the 
enquiry and the Advocate admittedly had cross cxamined some of the 
witnesses. After the close of the evidence of the Management the Enquiry 
Officer questioned Shri N. C. Chacko and one of the two delinquents , who are 
not parties to the present proceedings on the evidence on record and their 
statements are Exts . M 7 ant M 7B respectively. Shri N. J. Thomas, the 
l actory Watchman was not available at that stage. According to the enquiry 
officer and his records the workmen who were available at that stage replied 
when asked as to whether they have any defence that they do not propose 
to adduce any evidence . 
3. The Union took up a contention that there was no 

proper domestic 
enquiry and therefore that issue was tried first. The validity of the enquiry 
and the correctness of the findings arrived at at that enquiry were discussed 
at the Bar and I shall dispose of those matters by this order as agreed by 
both sides. 

4. There is only a general allegation in the claim statement that the enquiry 
was not properly conducted. In answer the Management asserteil in the 
written statement that the enquiry was conducted giving all opportuni 
ties to the concerned workinen to explain their position and to defend them 
selves even granting permission for the Assistant Tea Maker to engage 
an 
Advocate of his choice at the enquiry . In the replicatio : the only criticism 
regarding the domestic enquiry is that the findings are nat correct. In other 
words there is no definite pleading that the enquiry is vitiated 

for any 
particular reason. 

: 
5. But at the stage of evidence a new case is introduced that the enquiry 
officer did not permit the delinquent employees to exarıine the 

witnesses 
produced by them . If, as a matter of fact this complaint is really genuine 
then a plea to that effect would have been advanced in the claim statement 
or the rejoinder . The absence of such a plea is very sigrificant. It can also 
be seen from Exts. M7 and M7B that the encuiry officer had asked Shri 
M. J. Thomas and the other employee examined thereuc.der as to whether 


they have any defence evidence. Both of them answered in the riegative. 
No doubt a l aint argument is advanced that Exts . M 7 and M73 were not 
signed by the employees. But no such suggestion is seen to have been made 
to the Enquiry Officer when he was examined as MW 1. We have to remember 
that this was a case where the Assistant Tea Maker was being represented 
by a Lawyer at the enquiry and we cannot imagine that the Enquiry Officer 
in the circumstances has drawn up Exts. M7 and M 7B and forge:l the signa 
tures of the employees and used it as a genuine document. It is also important 
to note in this connection that copies of the depositions and the findings at 
the enquiry were all served on the concerned employees on their request soon 
after the close of the enquiry . The copy of the enquiry report and the copy 
of the deposition of one of the witnesses so served on the employees 
produced by the Union and marked before me as Exts. W3 and W5 respec 
tively. MW ! has proved Ext. M1 as a true account of the proceedings of 
the enquiry drawn up by him as anú when the enquiry progressed . In these . 
state of affairs the testimony of the two workmen as WW1 and WW3 before 
court that they produced their witnesses and that they were not examined 
cannot be believed. One of the witnesses mentioned by them is Níohainmed 
and he had been examined in court as WW2 to say that he was present at 
the enquiry as a defence witness and that he was not examined . I cannot 
accept his evidence also in the light of the documents available. 
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1. The workmen have a case that MW1 was being engaged as a counsel 
for the Management and that he was chosen to conduct the enquiry only to 
suit the Management s convenience. This allegation is not substantiated in 
any way. The allegation is emphatically denied by MW 1. There is nothing 
to show that the Enquiry Officer is in any way biased . On the other hand 
the proceedings would show that he had been quite impartial. So the allega 
tion of bias against the enquiry officer is raised without any reasonable 
basis . 


7. Another criticism is that the Enquiry Officer when he framed Exts. M2 
to M5 charges included a charge of theft against the two workmen when 
there was no such allegation in Exts. W1 and W2 issued by the Manage 
ment and that shows the anxiety of the Enquiry Officer to aggravate 
the charges. The Enquiry Officer only gave a proper shape on the basis 
of the allegations. The fact that additional counts were includer in the 
charges franied against by the enquiry officer does not mean that the workmen 
were prejudiced as they were given sufficient opportunities to define those 
charges also . It is also important in this connection to remember that the 
same enquiry officer has been fair enough to acquit the Assistant Tea Maker 
of the charge of theft frarned by him . So this objection cannot also vitiate 
the enquiry in any way . 


8. The Superintendent of the Estate when cross- examined at the enquiry 
stated that he was pr sent when the other witnesses were examined . This 
is pointed out as a serious irregularity by the learned counsel appearing on 


behalf of the two workmen . The Superintendent was examined as the first 
witness . He was not cross -examined on that day by Shri N. C. Chacko or 
his coursel. His cross-examination was after the examination of some of 
the remaining witnesses. That is how he stated that he had heard the 
evidence of the other witnesses before being cross - examined . There was 
no one to represent the Management as a presenting officer. The Superint 
endent in effect was the complainant. In such circumstances there was no 
illegality in his being present when the other witnesses were examined . This 
circumstance cannot therefore vitiate the enquiry in any way . 

9. "There are no other items of challenge in regard to the legality of the 
enquiry. It is pertinent to note that there is no allegation of victimisa 
tion against the Management. From what has been stated already it follows 
that the enquiry was held observing all principles of natural justice. So 
the procedure was correct and I hold that the enquiry was properly held . 

10. Now we come to the correctness of the findings. It is the admitted 
case that the senior tea maker Shri P. J. Varkey was in overall charge of the 
factory and its accounts till he entered on leave from 4 p.m. on 30-1-197 !. The 
practice admittedly was for the Senior Tea Maker to be in actual charge 
of the day shift ending with 4 p.m. and the Assistant Tea Maker to be in 
charge from 4 p.m. to 12 p.m. The accounts regarding the out tur during 
the night shift in the ordinary course was maintained on loose shcets hy 
the Assistant Tea Maker and the regular accounts were later drawn up in the 
morning by the Senior Tea Maker on the basis of those accounts. It is common 
case that the Superintendent examined as MW2 before this court and PW1 
at the enquiry was present at the factory when the Senior Tea Maker entered 
on leave at 4p.m. on 30-1-1971. The case of the Management is that the 
Assistant Tea Maker Shri N. C. Chacko was put in full charge with effect 
from that time after the verification of the accounts and stock . The stand 
taken up by Shri N. C. Chacko is that there was no such actual verification 
anl that he was not put in charge. The Senior Tea Maker Shri P. J. Varkey 
was exainined as PW 2 at the enquiry. Himself and the Superintendent when 
examined at the enquiry had to admit that there was no actual physical 
verification of the stock at 4 p.m. on 30-1-1971. The evidence is that made 
tea after full processing is stored in bins in the factory. The stock as could 
be seen from the evidence is in terms of several thousands of kilegremd 
it goes without saying that the shortage, if all any, could not be felt V 
a mere glance in these bins. So the Superintendert and the Tea Maker s d 
not have reasonably concluded that the stock available at 4 p.m. 02 30-1-1 . 1 
was in accordance with the balance in the registers. I say so because the oy 
witnesses who gave evidence regarding the stock position as at p.. 
30-1-1971 are PW 1 and PW 2 (hereinafter I am referring to the witness 
as they were arrayed at the enquiry ) and their evidence is to here it 
that the stock was verified by the Superintendent by simply look ng ir le 
bins after opening their lids. So we have no satisfactory ev der ce in te 
case to show that actual stock was available as per the reco ds wlierile 
Senior Tea Maker left the factory . 
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11. The workman has an argument that the Assistant Tea Maker was not 
put in charge and that the Superintendent took charge from the Senior Tea 
Maker and therefore the Assistant Tea Maker had no liability for the custody 
of the stock or to maintain the accounts. Ext. W 2 was the first notice 
calling for the explanation of these workmen and it was dated 11-2-1971 . 
Ext. M 19 is the explanation submitted by the Assistant Tea Maker in answer 
to Ext W9. Therein "he is seen to have admitted that he was conducting 
the work in the factory in the absence of the Tea Maker from 30-1-1971 and 
that he was writing up the accounts as usual. In Ext. M7 also he has 
reasserted that position . No doubt in Ext. M 19 he has stated that 
there was no written arrange nent under which he was put in charge. But 
the effect of the other adımissions in Ext. M 7 and M 19 is that he was in 
charge of the factory and its accounts in the absence of the Senior Tea Maker . 
His definite stand in Ext. M is that he had written up the accounts upto 
3-2-1971 and that the accounts for the next two days could not be written in 
time because there was a surpcise check by the Superintendent in which the 
accounts were taken into the atter s custody . 


12. From the evidence and the admitted facts it can be seen that the 
Superintendent conducted a surprise * heck in the factory on 4-2-1971. Je 
did so because he was told the plevious evening by PW 5 , the Conductor 
of the Estate, that had hearsay information that there was a theft of tea fron . 
the Estate the previous nigh :. The preliminary check made by PW1 or. 
4-2-1971 revealed that thre was scrie shortage in certain iteras of tea wh 
compared with the accounts . The registers were also not upto date and some 
accocnts written on loose sheets and maintained by the Assistant Tea Maker 
had also to be verified . It was found that a detailed verification is necessary 
and therefore PW1 suminoned PW 2 to the Estate from leave and a detailed ! 
physical verification was done on the next day i.e., on 5-2-1971. 


13. The detailed verification on 5-2-1971 was done by PWs 1 and 2 in the 
presence of PW4, the Head Clerk of the Head Office of the Company, who 
also was summoned to be present at the checking. PW 3 Shri Balan Pillai 
employed as the Mechanic in the fructory is another witness who was present 
al the checkings on 4-2-1971 and 52-1971. PW s 1 to 4 have given clear and 
convincing evidence that the regular accounts and registers for te period 
from 2-2-1971 were not written ty the Assistant Tea Maker and that ti 
oinissions were supplied by him on the basis of accounts kept by irn on it 
lcose sheet. That loose shee , and signature marked as Exts. Plaid Pat 
the enguiry are Ext. M 3 series. Exts . M 12, M 13 and 14 are th detail 
accounts regarding actu : slock 

found on 

verification and it is admitt 
tt at the Assistant Tea Blaker had also signed them . Ext. M 12 skws tu 
position as per the accounts and the actual stock found on verificati 
at 20891 kgs. and 19390 kgs . respectively . The shortage of 1501 kz 3. is al30 
mentioned therein . That document admittedly is signed by Shri N. C. Chacie 
and his signature separately marla is Ext. M 12A . It is adniitted tha ; 
there was such a shortage in comparison to the accounts. 
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14. The question is as to whether this shortage in stock occurred after 
4 p.m. on 30-1-1971. To give an answer in the affirmative it must first be 
held that the position of actual stock was as рег the accounts at 
that crucial time. I have already mentioned that there was no physical 
checking at 4 p. m . on 30-1-1971. The correctness of the stock as per the 
accounts was not ascertained under any sale method at that time. The 
evidence available is that there was no actual physical veutication of the 
stock for some time past. In these state of affairs we cannot say with any 
amount of safety in the absence of positive proof regarding an actual removal 
of the above quantity in the interval from 4 p.m. on 30-1-1971 till the time 
of the surprise check that the shortage happened at a time when Shri N. C. 
Chacko was in full charge. 

15. There was a prosecution in connection with an alleged theft of tea from 
this tea factory in the night between the first and second of February 1971. That 
case was registered on the first information launched by PW 1. The factory 
watchman Shri M. J. Thomas was the first accused in that case . The other 
accused was one Mohammed. That case ended in the acquittal of the first 
accused . The second accused was convicted not for theft, but for receiving 
the stolen tea. The concerned judgment in C. C. 148 of 1971 of the First 
Class Magistrate , Peermade is Ext. W 4. There Shri M. J. Thomas was 
honourably acquitted finding that there was absolutely no evidence to show 
that he committed the theft as alleged . The mere fact that he was 
acquitted there does not mean that the same should be the conclusion in 
the domestic enquiry. It is well settled that the standard of proof insisted 
in criminal cases need not as such be applied in domestic enquiry. Even 
then the circumstance that there was an honourable acquittal and not an 
acquittal on benefit of doubt cannot altogether be ignored in the doniestic 
enquiry. in such cases there must be sufficient proof at the domestic enquiry 
to warrant a conclusion that the delinquent employee was guilty of the 
charge of theft. Here in this case theft is not found against the Assistant 
Tea Maker. But the enquiry officer has come to the conclusion that the 
delinquent einployee was guilty of the charge of theft. Here in this case 
theft is not found against the Assistant Tea Maker . But the enquiry officer 
has come to the conclusion that the other employee Shri M. J. " Thomas, the 
Factory Watchman is responsible for the theft. This finding is based on 
the following facts: 


Shri M. J. Thomas is one of the regular watchman of the factory entitled 
to an off on Sundays. The theft is alleged to have taken place in the night 
following a Sunday. It was the normal turn of PW 8 Baby to keep watch 
of the factory in that night. The evidence of PW8 is that Shri M. J. Thomas 
volunteered to do duty during that night in exchange for the night clut 
for the next day. There is not much of a controversy on this aspect. What 
is sought to be made out by the Management is that Shri M. J. Thomas did 
So with the ulterior motive of facilitating theft that night. There is also an 
attempt to show that Shri N. C. Chacko, the Assistant Tea Maker, agreed 
to this arrangement without the concurrence of the Superintendent. But 
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the evidence is that such adjustments are made between the workers and 
ratified by the Tea Maker or the Assistant Tea Maker as the case may be. 
So bad motive cannot be attributed to the Assistant Tea Maker in having 
accepted this arrangement. Apart from this the only other incriminating 
cincumstance in evidence regarding the so- called theft is the evidence of 
PWs 6 and 7 , who are father and son who claimed to have seen Shri 
Mohammed, the second accused in Ext. W 4 case outside the factory at about 
11 p.m. on 31-1-1971 while Shri M. J. Thomas , the Watchman was on the 
other side of the gate . There is nothing to disbelive PWs6 and 7 as they 
have given the circumstances under which they had to pass that way at 
that odd hours of the night. But it is in evidence that Mohammed s father 
in -law is a inerchant in the Estate and his presence there at that time 
cannot in the labsence of other circumstances be sufficient to say that the 
two were conspiring to commit a theft. The allegation in Ext. W4 case 
was that the tea was actually removed from the Estate in the early hours 
of 2-2-1971 in a jeep. We have no evidence in the present case regarding 
the actual removal. PW 5 who speaks of that removal has only hearsay 
information . So there is no acceptable evidence in the case to show that 
the theft if at all any from the factory was committed in the night 
between the 21st of January and the 1st of February 1971 when Shri M. J. 
Thomas was in charge as Watchman of the factory . So the conclusion of 
the enquiry officer in Ext. M 38 that Shri M. J. Thomas was guilty of theft 
of tea is not supported by any acceptable evidence . Such a conclusion 
cannot reasonably be drawn on the available material in evidence . So that 
finding without sufficient evidence is nothing but perverse. 

16. As already mentioned there is no finding that Shri N. C. Chacko 
committed theft. What is held by the enquiry officer in Ext. M58 (page 7) 
is as follows: 


" In the circumstances I am of the opinion that the 1st Counter 
Petitioner N. C. Chacko is responsible for the loss of 1501 kgs. tca. 
The Company has suffered a loss of Rs. 9,000 . From the evidence 
adduced it is clear that he is not quite honest. Even if it is not taken 

by him , he is guilty for gross dereliction of duty ." 
Again at page 9 of the same report MW 1 observed as follows: -- 

" As regard the 1st Counter Petitioner , eventhough it can be sail 
that he is not honest there is no clinching evidence to prove beyond. 
all shadow of doubt that he has stolen the tea and took it out of 

the estate ." 
Thus adverse inferences regarding the honesty of Shri N. C. Chacko are 
drawn by the Enquiry Officer starting from a wrong assumption that 
there was no shortage at 4 p.m. on 30-1-1971. At page 3 of Ext. 138 the 
following observations are made by the enquiry officer : 

" It was a general checking. The whole stock was not weighed . But 
if there was shortage to the extent of 1501 kgs . tea it would have 
been noted and pointed out by N. C. Chacko." . 


Further down in the same page it is stated as follows: 


" Even now the 1st Counter Petitioner has no case that there was any 

shortage at 4 p . m . on 30-1-1971 when P. J. Varkey went on leave." 
As a Inatter of fact the stand taken up by the Assistant Tea Maker through 
out was that there was no checking and verification of the stock on 30-1-1971. 
I have already mentioned that the correct position of actual stock was not 
verifled on that day . So the above observations of the enquiry officer is not 
warranted by the material on 

record . 

So the conclusion the wrong 
assur: ption that there was no shortage on 30-1-1971 is against the available 
records. The further comments on the basis of this wrong assumption cannot 
naturally be supported in the circumstances of this case . 


on 


17. PWS1 and 3 have given evidence that the Assistant "Теа Make! 
attempted to evade a checking when PW1 wanted to do so on the morning 
of 4-2-1971. For this Shri N. C. Chacko has given an acceptable explanation 
that there was not enough labour force there at his disposal for a physical 
check . They have also stated that the Assistant Tea Maker made 

ar 
attempt to mix up some item of tea to make good the deficiency in that grasle 
and that that attempt was foiled by the timely intervention of PW 3 . This 
conduct of the Assistant Tea Maker is taken as a basis by the Enquiry Officer 
to say that he had a guilty conscience. What is spoken to by PWS1 and 3 is 
that that the Assistant Tea Maker attempted to mix some tea that was not fully 
processed and kept apart, with the tea stored in the bins. The explanation 
offered by the Assistant Tea Maker in Ext: M 7 is that the two types viz ., 
completely processed and partly processed tea cannot be 

mixed 

without 
detection. This explanation appears agceptable. When that is so his case 
that there was no attempt on his part to mix up the two and that all 
that he wanted to do was to remove the partly processed tea to another 
place and that was misinterpreted as an attempt to mix the 

two has 
to be accepted as reasonable. When that is the position there is no evidence 
to show that there was any act suggesting a guilty conscience on the part of 
Assistant Tea Maker to justify an inference that he had dishonest intentions. 


18. The evidence available do not show that made tea was removed from 
the factory at any point of time during the interval 30-1-1971 to 3-2-1971. 
We do not know when the shortage actually occurred . It could as well have 
been there at 4 p.m. on 30-1-1971. No doubt the second accused in Lxt. W 
case was found guilty of possessing stolen tea weighing 212 kgs . That was 
returned to PW1 on his identification that it formed part of the tea manu . 
factured in his cstate. But that does not mean that the theft was during 
the interval with which we are concerned . So the observation of the Enquiry 
Officer that the Assistant Tea Maker Shri N. C. Chacko acted dishonestly and 
thereby aided the loss of 1501 kgs. of tea worth Rs 9,000 to the Estate is also 
haseless. 

GA-512 /MC. 
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19. Now we come to the remaining charge against the Assistant Tea Maker , 
viz., that he was guilty of dereliction of duty in having failed to keep the 
accounts regularly from 2-2-1971 onwards. The main argument advanced by 
the learned counsel appearing on behalf of the workmen is that Shri N. C. 
Chacko was not bound to write the accounts. The testimony of PWS i and 2 
that the regular practice was for the Senior Tea Maker PW 2 to write the 
accounts on the basis of the accounts written on loose sheets by the Assistant 
Tea Maker is made much of by the learned counsel to argue for the position 
that the Assistant Tea Maker was not in duty bound to write the registers 
and he was keeping the accounts on loose sheets like Ext. M8 series. But 
this argument is against the specific plea made by Shri N. C. Chacko ia 
Exts . M 19 aud M7 wherein he is seen to have stated that he was regularly 
writing accounts and registers til 3-2-1971. There he had no case that it 
was not his duty to make entries in the permanent registers. But PWS 1 to 4 
have given clear and convincing evidence that the accounts for 2-2-1971 
onwards were not written up till 5-2-1971 and that the omissions were supplied 
on the fifth by Shri N. C. Chacko as directed by PW 1. It is admitted that 
the entries upto 5-2-1971 were made by Shri N. C. Chacko himself in the 
accounts. His case that the accounts upto 3-2-1971 were ready when the 
checking was made on 4-2-1971 cannot be accepted in the face of clear and! 
convincing evidence of PWS1 to 4. In this connection we have also 

LO 
renjember that Shri N. C. Chacko has no case that PW1, the Superintendent, 
has any special enmity towards him . If , as a matter of fact the Management 
had an axe to grind against him then it was easy to involve him also in the 
prosecution which was not done. He was cited as a witness in Ext. W4 case. 
From this it is evident that the Management acted fairly. It is also important 
to note that in the show cause notice the Management did not attribute the 
charge of theft to Shri N. C. Chacko . In these state of affairs the evidence 
of PW 1 corroborated by PWS 2 to 4 has to be accepted to hold that Shri 
N. C. Chacko did not write the accounts regularly from 2-2-1971. From his 
own admission it was his duty to write the accounts in the absence of the 
Senior Tea Maker. There was dereliction of duty on his part in so far as the 
accounts from 2-2-1971 onwards is conoerned . The finding of the Enquiry 
Officer on this count is proper and I uphold the same. 


20. To sum up iny conclusions are the following: - 


The enquiry was proper in so far as it relates to the form and procedure. 
It not violate any of the principles of natural justice . The workmen were 
given all opportunities to defend themselves. The complaint that they were 
not perunitted to examine witnesses is raised without any basis . But the 
finding that Shri M. J. Thomas, the Factory Watchman , was guilty of theft 
cannot be sustained. That is vacated. The observation that there was dis 
honest intention on the part of Shri N. C. Chacko, Assistant Tea Maker and 
that he was responsible for the loss of 1501 kgs. of tea is also vacated . But 
the finding that there was dereliction of duty on the part of Shri N. C. Chacko 
is correct and is confirmed . A preliminary order accor:lingly is passed ." 
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3. After the preliminary order the Management examined MW2 further in 
an attempt to establish the charges against the Watchman Shri Thomas and 
to show that the dereliction of duty on the part of the Assistant Tea Maker 
Shri N. C. Chacko found by me is serious enough to sustain the punishment 
inflicted on him . The points arising for consideration at this stage are to 
the following: - 

(i) Whether the evidence on record has established the misconduct of 

thet: alleged against the Watchman Shri M. J. Thomas. 
(ii) The punishments, if any, to be awarded to the employees. 
4. Point No. 1: I have already found in my preliminary order that there 
is absolutely no evidence to come to the conclusion that Shri M. J. Thomas , 
Factory Watchman , committed the theft of tea as attributed by the Manage 
ment. Admittedly he was honourably acquitted by the Criminal Court in 
the prosecution launched by the Management on the same allegations. The 
evidence adduced by the further examination of MW2, the Spuerinter -lent, did 
not improve natters any further. The Superintendent has no direct knowledge 
regarding the alleged theft. So the position even now is that Shri M. J. Thomas 
is innocent of the charge of theft. So I find that Shri M. J. Thomas is not 
guilty of any misconduct and that therefore his dismissal is not warranted . 


5 . Point No. 2 : All that is proved against the Assistant Tea Maker Shri 
N. C. Chacko is that he did not draw up the accounts for the 2nd and 3rd 
of February 1971 when the surprise check was made by MW 2 , the Superin 
tendent. The learned counsel appearing on behalf of the Management referred 
to me the various provisions of the Central Excise Manual and Rules that 
insists on keeping accurate and up - to -date accounts of excisable coinmodities 
manufactured in the premises of the manufacturers and the severe consequences 
that are likely to follow in case of failure to do so to argue for the position 
that the omission to write up the accounts for the two days is a grave 
misconduct liable to be visited with nothing but the extreme 

penalty of 
dismissal. The Central Excise Rules provide that the manufacturer who 
fails to keep the accounts current are liable for heavy fines in addition to 
the liability of the goods involved being confiscated. According to the learned 
counsel for the Management the tea manufactured during these two days worth 
substantial sums of money was liable to be confiscated in case there was a 
surprise checking by the Central Excise authorities. But we have to remember 
that Shri N. C. Chacko was put in full charge of the factory in the absence 
of the Senior Tea Maker on leave from the evening of 30-1-1971 and it was the 
practice for the Senior Tea Maker to keep the accounts when he was om 
duty . The evidence is that Shri N. C. Chacko was keeping accounts on loose 
sheets to be carried forward to the regular accounts conveniently . He is 
seen to have written the accounts for two days in the regular accounts. Ile 
could not complete the regular accounts as things took a different turn by 
the Management s suspicion that there was a theft resulting in the surprise 
checking, prosecution and disciplinary action In these state of affairs the 

GA-512 /MC 
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dereliction of duty found by me against Shri N. C. Chacko cannot be treated 
as a basis for any severe punishment. At best a serious warning would have 
been sufficient in the circumstances as the Management has no case that the 
antecedents of Shri Chacko are in any way bad. It is also pertinent to note 
in this connection that the Management did not attribute any bad motives 
to Shri Chacko at the initial stages . There was no dishonest intentions on 
the part of Shri Chacko as was found by me in my preliminary order . In 
these state of affairs the dismissal cannot be supported. 


6. The evidence is that Shri Chacko is now 53 years of age. He had put 
in a substantial length of service with the Management before the dismissal. 
Naturally Shri Chacko in the circumstances is entitled to reinstatement. The 
question still remains as to whether he should be awarded any other punish 
ment for the misconduct. I have already indicated that the misconduct 
merited not more than a reprimand . Shri Chacko had been out of job for 
nearly a decate . The mental agony and the financial strain during this 
interval is more than adequate punishment for the misconduct . So I do not 
find it justifiable to award any other punishment to Shri N. C. Chacko. 
hereby direct the Management to reinstate Shri Chacko with continuity of 
service and to pay him all benefits including arrears in wages as though he 
was on duty. 


7. It needs hardly be mentioned that Shri M. J. Thomas deserves reinstate 
rucnt. He is a young man of 31 with many years to serve. He will also be 
reinstated by the Management with continuity of service. The Management 
will pay him all dues as though he was on duty . 


8. In the result I pass an award directing reinstatement of both the 
employees as indicated above. This award shall come into force on the expiry 
of thirty days from the date of its publication in the Government Gazette. 


Ernakulam , 
12-12-1979. 


N. SUKUMARAN , 

Presiding Officer. 


APPENDIX 


Witnesses erainined on the Management s side: 

MW1 Shri V. T. Mani 
MW 2 

E. K. George 


Witnesses examined on the Workmen s side: 

WW1 Shri N. C. Chacko 
WW2 

Muhammed 
WW3 

M. J. Thomas 


22 


13 


7 " 


13 


31 


17 
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Exhibits marked on the Management s side: 
Ext. M1 

Daily progress proceedings paper in the enquiry. 
M2 Charges in Ext. M1 enquiry . 
M 3 Charge-sheet against Shri M. J. Thomas. 
M4 Charge -sheet against Shri Ramakrishnan . 
M5 Charge -sheet against Shri Ismail . 
M6 a ) Deposition of Sri E. K. George in the domestic cnquiry. 
M 6 (L ) Deposition of Sri P. J. Varkey in the domestic enquiry. 
M6 (c) Deposition of Sri K. Balan Pillai in the domestic cnquiry . 

M 6 (d ) Deposition of Sri P. C. Thomas in the domestic enquiry. 
..M6 (e ) Deposition of Sri P. C. Jacob in the domestic enquiry. 

M6 (f) Deposition of Sri M. K. Thampi in the domestic enquiry. 
M6 (2) Deposition of Sri Chandran in the domestic enquiry. 
M6 h ; Deposition of Sri Baby in the domestic enquiry . 
M7 Statement of Sri N. C. Chacko to the questions put to him by 

the cnquiry officer . 
M 7 ( B ) Statement of Sri Ramakrishnan to the questions put to him 

by the enquiry officer, 
M8( a ) Weighment list dated 4-2-1971. 
M 8 (b ) Signature of Sri N. C. Chacko in Ext. M8 (a) . 
M 9 Kurippu written in the handwriting of Sri N. C. Chacko. 
M 10 series 8 in number Stock cards. 
M11 Page 97 of Stock Register . 
M 12 Weighment dated 5-2-1971 . 
M 12 (a ) Signature of Sri N. C. Chacko in Ext. M 12. 
M 13 Details as per weighment upto 3-2-1971 weighed on 5-2-1971 . 
M 14 Details as per weighment upto 3-2-1971 weighed on 5-2-1971 

(another sheet). 
,, M 15 (a ) Check roll dated 1-2-1971. 

M 15 (b ) Check roll dated 2-2-1971 . 
MIG Suspension order dated 5-2-1971. 
M 17 Copy of notice to M / s. N. C. Chacko and M. J. Thomas datel 

11-2-1971. 
M 18 Copy of notice to M /s . Ismail and Ramakrishnan dated 

23-2-1971. 
M19 Reply by Sri N. C. Chacko dated 16-2-1971. 
M 20 Postal acknowledgement dated 17-2-1971 signed by Sri M. J. 

Thomas. 

Reply by Sri Ramakrishnan dated 24-2-1971. 
M 22 Reply by Sri Ismail dated 24-2-1971. 


10 


11 


19 


13 


19 


92 


10 


MI 21 


11 


14 


Ext. M23 

M21 
M 25 
M 2G 
M27 


9 


13 


» MI 28 


M 29 
M 30 
M 31 


31 
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Draft of domestic enquiry notice dated 2-3-1971. 
Acknowledgement of enquiry notice by Sri N. C. Chacko, 
Acknowledgement of enquiry notice by Sri M. J. Thomas. 
Acknowledgement of enquiry notice by Sri Ramakrishnan . 
Acknowledgement of enquiry notice by Sri Ismail. 
Copy of correction memo dated 18-3-1971. 
Postal receipt. 
Postal receipt. 
Postal receipt. 
Postal receipt. 
Standing orders of the Estate. 
Copy of notice dated 15-3-1971 issued to Sri N. C. Chacko. 
Postal receipt. 
Reply by Sri N. C. Chacko dated 18-3-1971. 
Copy of a letter dated 1-3-1971 from the Superintendent, 
Pullikanam Tea Estabes Ltd., Peermade to the Mg. Director, 
Pullikanam Tea Estales Ltd., Kottayam , 
Enquiry report. 


13 


MS 
» M 33 


19 


39 


M 34 
M 35 
M 36 
M 37 


31 


M 38 


Exhibits marked on the Workmen s side. 
Ext. W1 Copy of a letter dated 2-3-1971 from the Management to 

Sri N. C. Chacko and others . 
Copy of a letter dated 11-2-1971 from the Managemen : to 

M / s. N. C. Chacko and M. J. Thomas. 
WS Copy of domestic enquiry report. 
W 4 Certified copy of judgment in C. C. No. 148/71 of the Additional 

First Class Magistrate, Peermade. 
WS Copy of deposition of Sri E. K. George in the domestic 

enquiry. 
W6 Charge-cum -enquiry notice dated 2-3-1971 issued to M / s. 

N. C. Chacko, M. J. Thomas, Ramakrishnan and Ismail by 
the Management. 


Kerala Cazette No. 8 dated 19th February 1980 . 
PART I 


GOVERNMENT OF KERALA 


. 


Labour ( A ) Department 

NOTIFICATION 
G. O. (RL) No. 1453 |79 | L & H . 

Dated, Trivandrum , 17th October, 1979. 
The award of the Labour Court, Kozhikode in respect of the dispute between 
the Proprietor, Essen Bakery , Theatre Road , Chittur and their workmen repre 
sented by the Secretary, National Shops and Establishment Workers Association, 
Congress House, Kacherimedu , Palghat received by Government on 6-10-1979 is 
hereby published under section 17 of the Industrial Disputes Act , 1947 (Central 
Act XIV of 1947 ) . 


By order of the Governor, 


P. M. SREEVASUDEVA MENON , 
Deputy Secretary to Government. 


IN THE LABOUR COURT, KOZHIKODE , KERALA STATE . 
Dated this the 18th day of September , 1979. 

Present 
SHRI T. M. VISHNU NAMBISSAN , B. A., B. L., 

Presiding Officer 


In 


I. D. No. 48 78. 


Between 


The Proprietor, Essen Bakery, Theatre Road , Chittur-678101. 


And 
The Secretary, National Shops and Establishment Workers Association , 

Congress House, Kacherimedu, Palghat. 
Representations : 
Sri P. C. Sebastian , 
Advocate, Palghat . 

For the Management, 
Sri C. D. Ramalingam , 
Advocate, Palghat. 

For the Union . 
GA 458 MC . 
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AWARD 


1. This Industrial Dispute between the above parties regarding the termina 
tion of service of Sri K. Gopalan and Sri M. Chandran was referred to this 
court for adjudication as per G.O. Rt. No. 771|78 |L & H dated 4-5-1978. The 
case was taken on file and notices issued to both parties. They entered 
appearance and filed statements . 

2. In the statement filed by the union it is contended that the worker Gopalan 
has three years service and Chandran has 7 years service under the management. 
The workers demanded bonus for Onam which was denied by the management 
on account of which the union filed a complaint before the Labour Officer. The 
matter was settled at the intervention of the Assistant Labour Officer, Chittur 
and the management agreed to grant 8.33 % as bonus. Thereafter the workers 
attended for work from 1-9-1977 onwards. Since the union demanded bonus, the 
management entertained ill will against the workers in general and the workers 
in the reference in particular. When the workers attended duty on 3-9-1977 
the workers named in the reference were refused work without any reason what 
soever . The other workers were also informed that they have been dismissed 
from service. The union filed a complaint before the Assistant Labour Officer. 
Thereafter the management sent a notice to the workers raising false and fri 
volous contentions. On 24-9-1977 another notice was sent by the management. 
Sri Chandran was getting a sum of Rs. 205 as wages whereas Sri Gopalan 
was getting Rs. 174 as wages . Their wages are in arrears also . Hence they 
pray for reinstatement with all benefits . 


3. The management filed a counter statement contending that over since the 
month of June, 1977, the workers have been adopting the practice of non co 
operation with the management refusing to obey the orders of the management 
and to act in such a way as to cause loss and damage to the management. 
Without any prior notice the union proclaimed a strike on 3-9-1977 
and abstained from duty . They also caused loss to the materials 
amounting to Rs. 1,500 . The management could not carry on the work under 
the circumstances. As per the registered notice dated 24-9-1978 the manage 
ment closed the establishment with effect from 26-9-1977 and informed the 
workers that they can receive the compensation . Some of the workers recei 
ved the compensation. The management is prepared to pay the compensation 
due to the workers in the reference. Sri Gopalan has put in a service of one 
year whereas Sri Chandran has put in the service of 3 years only and not 3 
years and 7 years respectively as stated in the claim statement. Sri Chandran 
was getting a sum of Rs. 205 as wages whereas Sri Gopalan was getting a 
sum of Rs. 175 as wages. Basides the wages they were not getting any other 
benefits. The management is prepared to pay the compensation due to the 
workers. 


4. The Union filed a rejoinder denying the averments in the counter 
statement filed by the management which is not necessary to be repeated. 
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5 . When this case came up for enquiry on 26-7-1979 the counsel for the 
managernent reported no instruction . The management was called , found 
absent and as such declared ex parte. The workers examined themselves as WW1 
and WW2. WW1 is Chandran who in his evidence stated that he has put in 7 
years service and his last drawn wages was Rs. 210 per month. He further 
stated that when himself and other workers went for duty on 3-9-1977 they were 
informed that they have been dismissed from service. He further stated that 
as per exhibit W3 the management informed that the establishment is being 
closed . He claims arrears of wages till 24-9-1977 and retrenchment compen . 
sation and also notice pay. He further stated that the management had trans 
ferred the business to another person who had re employed them but without 
taking into account the previous service. The evidence of WW2 Gopalan is also 
to the same effect. He stated that he has put in 3 years service and his last 
drawn wages was Rs. 180. He also prays for compensation. 


6. In view of the admission of the management in the counter statement 
that it is prepared to pay the compensation and in view of the evidence of ww1 
and WW2 the question of reinstatement does not arise. The only question to 
be decided is the compensation payable to the workers. The uncontradicted 
evidence of ww1 and ww2 show that they have not been paid their wages till 
24-9-1977 the date of closure notice exhibit W3. Hence they are entitled to 
the arrears of wages till 24-9-1977. It is not the case of the management that 
any notice had been given prior to the closure. Therefore the workers are 
entitled to one month s pay in lieu of notice. The workers are further entitled 
to compensation equivalent to 15 days average pay for every coinpleted year 
of continuous service or any part thereof in excess of six months. The uncontra 
dicted evidence of wwi, Shri Chandran is that he has put in 7 years of service 
and his last drawn wages was Rs. 210. Therefore, he is entitled to 31 months 
wages at the rate of Rs. 210 per month which comes to Rs. 735. In view of the 
uncontradicted evidence of WW2, Sri Gopalan , he is entitled to 11 months wages at 
the rate of Rs. 180 per month which comes to Rs. 270 . 

7. For the above reasons I make the award holding that the workers in this 
are entitled to ( 1) arrears of pay till 24-9-1977, ( 2 ) one months wages in lieu 
of notice as required under Section 25F (a ) and ( 3 ) compensation under 
Section 25F ( b ) as stated by me earlier. The relief of reinstatement is not 
necessary to be considered under the circumstances. 

8. This award will come into force 30 days after publication of the same in 
the Official Gazette. 

Dictated to the Confidential Assistant and transcribed by him , revised ard 
corrected by me on the 18th day of September 1979. 


( S :1 .) 
Presiding Officer , 
Labour Court, Koshikode. 
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APPENDIX : 


Witnesses examined on the side of the workmen : 


WW1 
WW2 


Sri M. Chandran, Mettayan Thodi, Panayur P. O. 
Sri K. Gopalan, Kambilichungam , Vattampotta , Nelleppalli. 


Documents marked on the side of the workmen : 

Ex. W1 Regd. letter dated 5-9-1977 by the Management to Chandran . 
Ex. W2 Letter dated 14-9-1977 by Chandran to the Management. 
Ex . W3 Notice dated 24-9-1977 by the Management. 


Kerala Gazette No. 8 dated 19th February 1980 
PART I 

GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1046 /73/L & H . Dited , Trivandrun, 24th July 1979 . 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of M /s. N. C. John & Sons Private 
Limited , Alleppey and their worknen represented by the General S :cretary , 
The Kerala Commercial and Factories Staff Association, I.N.T. U. Ć . 
Office, Alleppey received by Covernment on 21-7-1979 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (CentralAct XIV 
of 1947) . 

By order of the Governor, 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 4th day of July , Nineteen hundred and seventy -nine. 

Present 
SHRI. K. P.M.SHERIFF , BS, C., B. L., 
INDUSTRIAL TRIBUNAL 

In 
INDUSTRIAL DISPUTE No. 20/1978 

Between 
Messrs N. C. John & Sons Private Limited , Alleppey 

And 
The monthly paid workmen of the concern represented by the 
General Secretary, The Kerala Commercial and Factories Staff 

Association , I. N. T. U. c . Office, Alleppey . 
Representations : 

Shri B. S. Krishnan , 
Advocate , Ernakulam 

For Management 
Shri M. Ramachandram , 
Advocate, Ernakulam . 

For Untox 
G.A. 396 /V . 
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AWARD 
This Industrial Dispute between the above parties was referred to 
this Tribunal for adjudication by Government as per G. O. Rt. No. 
1458 /73/LBR dated 21-12-1973 . The issues referred for adjudication are 
as follows : 

1. " Scale of salary. 
2. Fixed and Variable Dearness Allowance. 
3 . Grant of half holiday on Saturdays. 
4. Daily paid workmen attending to duties as Peons. 

Attenders and Watchmen be placed on monthly scale of pay 
This dispute was numbered as I. D. 1/74 and after prolonged 
adjudication this Tribunal passed the award on 6-2-1976 which 
published in the Kerala Gazette No. 15 dt. 13th April, 1976. In the 
Award , rezarding issue No. 1 , scale of salary , this Tribunal directed 
the Management that all the concerned employees shall be paid an 
enhancement of Rs. 25 p . m . in their basic -pay with effect from 
20-9-1973 

Regarding issue No. 2 ie ., Fixed D. A. and V. D. A. was awarded 
that the concerned employees shall be given 25 % of the bnsic_salary as 
fixed D. A. with effect from 20-9-1973. Regarding the V. D. A., the 
demand made by the Union was 20 paise per point above 100 points 
of the C. L. I. of Calicut, with retrospective effect. It was admitted by 
the Management that they are paying V. D. A. @ 18 paise 

per point 
over 100 points of the C. L. I. The demand of the Union wasthat there 
are similar Coir factories in the Alleppey area just like M /s. William 
Goodacre & Sons Ltd., Alleppey, which are paying 20 or more paise per 
point above 100 points of C. L. I., Calicut as V. D. A. to their employees. 
But since the Union could not adduce an iota of evidence regarding 
the comparible nature of the Management Co. and the other companies 
mentioned by them and since this Tribunal has already awarded 25 
rupees p . m . per head in the basic pay as enhancement and 25 % of the 
basic pay as fixed D. A the Tribunal could not allow the claim of the 
Union for enhancement of V.D. A. from 18 paise to 20 paise per 
point over 100 points of C. L. I. of Calicut. 

Regarding issue No. 3 ie ., grant of holiday on Saturdays this 
Tribunal has not granted half holiday to the employees on Saturdays 
although some of the coir Management concerns in Alleppey , are giving, 
half holiday on Saturday , since the country was facing an emergency 
and since cvery ounce of energy must be devoted for production for the 
prosperity of the Country . 

Regarding issue number 4 viz., daily paid workmen attending 
duties as 

Attenders and Watchmen , to be placed 
monthly scale of 

Tribunal has decided not to 
interfere with the action of the Management in treating the workmen 
as daily rated, although they were also given Rs. 25 as enhancement on 
a monthly basis . 


LO 
on a 


Peons , 


pay , this 
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Dissatisfied with the Award the Union filed an original petition 
before the Hon ble High Court of Kerala as O. P. No. 3534/76 and the 
High Court quashed the Award and remanded the matter for a fresh 
consideration 

The dispute was then re numbered az I. D. No. 20/78 and the case 
was posted for further evidence of partice . The Union then examined 
WWA to Wwio , marked Exts. W21 to W26 and closed their evidence. 
The Management examined MW1 again , marked Exhibits M8 to M17 
series and closed their evidence also . The matter was thereafter heard . 

The learned counsels of the parties submitted concised argument 
notes also to substantiate their case. 

The learned counsel of the Union contended in his argument notes 
that while shaping the relief, it has to be noted that the Management had 
never challenged the Award and so the further benefits have to be given 
over and above what has been ordered to be payable by the previous award . 
This contention was repudiated by the learned counsel of the Management 
emphatically . 

Now , it has to be noted that the Award passed by me was quashed 
by the Hon ble High Court of Kerala and the dispute is remanded for 
fresh trial. As it is so , none of the parties can claim any benefit as per 
the previous award which is already quashed . Thus the enhancement 
of Rs. 25 paid to each and every concerned employee per head per 
mensem , with effect from 20-9-1973 by the Management, has to be 
stopped and the amount already paid to the employees has to be adjusted 
as per this Award. 

Issue No. 1: Scale of Salary : As per the Union Clerical staff unter the 
Management are given a scale of Rs . 43-207 . The Peons are given a 
scale of pay of Rs. 20-70 and the Drivers given a pay 

scale of 
Rs. 50-1371. The Management has not repudiated the same. The dema.nd 
of the Union is as follows : 

Clerks : 80-8-120-12-180-15-255-18-345-21-450 . 
Peon , Watchmen , Time Keepers : 40-4-60-6-90-8-170 . 

Drivers 50-5-75-7-110-10-210 . 
The learned counsel of the Union has argued that the existing scale is 
utterly poor, that the scales of salary of comparable concerns in the area are 
far better, that the employer is financially stable and a revision of salary 
as demanded by the Union will not effect the employer adversely and 
that the exorbitant rise in the cost of living, prescribes for an upward 
revision of salary, at least on the basis of the demand mentioned above . 
The learned counsel of the Management has controverted the contentions 
of the Union by assertiog 

that 

the establishment is 
not having the financial stability, as is contended by the Union , that 
the coir industary is facing a serious crisis, that the establishment has 
very serious commitments, that the Company is facing loss, that the 


are 


on a 


Management Company it having only 2.7 % of the total exports of coir 
ma tings in 1978 March and 3.24 % of the total exports of coir mats , 
that Exhibits M8 to M12 will convince that the so called comparable 
concerns are paying only lesser benefits to similar employees if not 
equal and that the concerned employees are not entitled to any enhance 

this Tribunal to the 
ment except the amount of Rs. 25 awarded by 
employees per head per mensem with effect from 20-9-1973 . 

As per the rulings of the Supreme Couit of India , revision of salary 
of employees must be based on industry -cum -region basis or region -cum 
industry basis . Now , in the Alleppey area there are a good number of 
coir industrial establishments some of which are comparable to the 
Management Company. The Management Company itself has filed certain 
letters which were marked as Exhibits M8 to M12 respectively . 
These are letters from M /s. Alleppay Company Ltd. ( Ext. M8), 
The General Supplies Agency (Ext. M9), M /s. Kerala Bilers Ltd. 
(Ext. M10 ), M /s. William Goodacre & Sons India Ltd. (Ext. 
Mil) and M /s. Travancore Mats & Matting Company, Shertallai. 
(Ext. Mi2). According to learned counsel of the Management, the per 
centage of exports of the afore mentioned Companies is much above the 
Management Company but the wage rate preavalent in M /s Alleppey Com . 
pany Ltd. (M8) and M /s.Kerala Bailers Lid . (M10 ) are lower than that 
which are paid by the Management Company. But perusal of 
Ext . M8 it is seen that as far as Clerks are concerned there are two 
categories viz ., Upper Division and Lower Division and the Upper 
Division scale is 75-7-110-9-155-12-275 and the Lower Division being 
Rs. 50-6-80-7-115-10-250. Now . since the scale of salary of Clerks of the 
Management Company as mentioned above is only 43-207 , indisputably 
the scale of salary of even the Lower Division Clerks in Ext. M8 is much 
better than the aforementioned scale of the 

Management. 
Similarly the scale of salary of Peons of the Management Company is 
only 20-70 whereas, the scale of salaries of Penos etc. in Ext. M8 is 
30-100 . Further in Ext. M8 itself it is stated that as per a memorandum 
of settlement dated 29-9-1977 the scales of salary of the Upper Division 
Clerks was enhanced to 80-280 and Lower Division Clerks to 55-220 . 
Regarding fixed Dearness Allo vance it is only 25 % and Variable Dearness 
Allowance was raised from 18 paise to 22 paise per point above 100 points 
based on the Alleppey Cost of Living Index . Now , regarding the Turn 
Over of the Alleppey Com vany Ltd., as per Ext.M8, for the year 1973 it 
is Rs. 10117821.14 , for the year 1974 it is Rs. 11934894.10 and for the year 
1975 it is Rs. 6565119 08. At this juncture it is interesting to note that 
according to the learned counsel of the Managment the turn -Over of 
M /s. Alleppy Company is much more than the Managment Company 
but as por Ext. M14 produced and marked by the Management the total 
sales of M /s.N. C. John & Sons Limited, Alleppay for the year 1972-73 is 
for Rs. 17889715 for the year 1973-74 it is for Rs. 21661887 and for the 
year 1974-75 it is for Rs. 20012815 . 

This statement of accounts would 
clearly show that the contention of the Management is wrong and actually 
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theManagement Company was having much larger turn -over than Ms. 
Alleppey Company Lid . 

As per Ext. M9 the General Supplies Agency Alleppey cannot be 
considered as to be comparable with the Management Company especially 
in the matter of turn -Over for the years 1973 to 1976. According to Ext. M9, 
the General Supplies Agency was having a turn -Over of only 21 lakhs of 
rupees for the year 1973, Rs. 19 lakhs for the year 1974 , Rs. 13 lakhs for 
the year 1975 and Rs. 22 lakhs for the year, 1976. The contrast of turn 
Over between the Management Company and the General Supplies Agency 
is too much . Ext. M9 Company can never be considered as comparable 
to M /s. N. C. John & Sons Ltd., Alleppey . Further Ext. M9 Company 
is paying only a consolidated amount to their employees as salary . 

Ext. MiO is the letter from M /s. Kerala Bailers Ltd., Alleppey . As per 
Ext. M10 the basic salary of a Clerk with 10 years experience was Rs. 108 
in the year 1973 , Rs. 115 in the year 1974 and Rs. 125 in the year 1975 . 
Prima-facie the afore -mentioned basic salary appears to be better than that 
of theManagement Company . The fixed Dearness Allowance is 25 % . The 
Variable Dearness Allowance with effect from 1-6-1973 is 18 paise per 
point over 100 points of the Calicut Cost of Living Index . Further an adhoc 
allowance of Rs. 5 was also given per mensem with effect from 1-6-1973. 
But as per the last settlement with the very same Union the Staff are divided 
into 3 gra les. 1st grade is having the scale of pay ofRs. 80-280 , 2nd grade 
Rs. 55-220 and the 3rd grade Rs. 35-140 . The fixed Dearness Allowance 
is only 25 % and the Variable Dearness Allowance was raised to 20 paise . 
The turn -Over of this Company, as per Ext. M10 appears to be a bit higher 
than that of the Management Company. The scale of salary as on the 
year 1973 of M /s. Kerala Bailers Ltd., is definitely better than the scale 
of pay of theManagement Company for the said year . 

Ext. Mil is a letter from M /s . William Goodacre & Sons Ltd., India 
Ltd., Alleppey. As per Ext.Mil the basic salary , Fixed Dearness Allowance 
and Variable Dearness Allowance for the years 1973 , 1974 and 1975 are far 
better th in that of the Management Company for the said years . Although 
M /s. William Goodacre & Sons India Ltd. is a Company which was a 
foreign Company previously, the turn -Over for the years 1973, 1974 and 
1975 appears to be a little less than that of the Management Company. 

Ext. M12 is a letter from M /s. Travancore Mats & Mattings Company, 
Shertallai which cannot be considered as a comparable establishment since 
the Company is situated at Shertalla nd the staff are paid only consolidated 
amount as salary . Further, the turn -Over for the years 1973, 1974 and 
1975 are much less than that of the turn -Over of the Management 
Company 

Thus on a meticulous scrutiny of the evidence adduced by the 
Managementthemselves, it is seen that Ext. M8, M10 and Mil Companies 
which can be considered as camparable more or less with the Management 
Company, were paying better scale of pay to their staff members in the 
year 1973 and thereafter . 
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Regarding this point the Union has adduced both oral and documen 
tary evidence . Ext. W22 is the copy of the memorandum of settlement 
filed by the parties in I. D. No. 70 of 1974 before this Tribunal. The 
Management Company is M /s. William Goodacre & Sons India Ltd. 
This Union also is a party to the settlement. As I have already mentioned 
when discussing Ext. Mi1 letter of the said Company , the salary scale of the 
employees in M /s. William Goodacre & Sons India Ltd. is far better than 
that ofthe Management Company as per Ext, W22 settlement. 

Ext. W23 is the joint memorandum of settlement between the Manage 
ment of M /s. A. V. Thomas Group Companies and the Cochin Commercial 
Employees Association filed before this Tribunal on 18th February, 1978 . 
As per Ext. W23 the scales of salary of the employees concerned are very 
much higher than that of the scale of salary of the Management Company. 
These scales were introduced by Ext. W23 settlement with effect from 
1-7-1976 . Atany rate M /s. A. V. Thomas Group Companies which are 
Rubber and Tea producing Companies, cazinot be considered as to be 
comparable with the Management Company. 

Ext. W24 is the scale of pay in M /s. Darrah Smail Coir Mats & Matting 
Co-operative Society . In this Society also there are Upper Division Clerks 
and Lower Division Clerks. The scale of pay of Lower Division Clerk is 
as follows : 

75-5-100-7-170-9-215-11-325 . 
The scale of pay of Peons/Night Watchers is . Rs . 45-3-60-4-100-5-125 . 

Here also 25 % Fixed Dearness Allowance and 204 paise per point ex 
ceeding 100 points of Calicut Cost of Living Index is paid as Variable 
Dearness Allowance . 

Like M /s. William Goodacre & Sons India Ltd. this Society also 
gives Half Holiday on Saturdays. 

Ext. W25 is the statement of details of salary, service etc. of the staff 
of M /s. Alleppey Central Coir Marketting Co-operative Society Ltd. 
The salary scale of Upper Division Clerks is Rs. 90-7-125-10-265 . The 
salary scale of Lower Division Clerk is 60-6-90-7-125-10-225 . The salary 
scale of Peon and Driver is 50-2-60-3-75-5-125 . Indisputably these salary 
scales appear to be better than the salary prevalent in the Management 
Company . In the Society, Fixed Dearness Allowance is paid at the rate 
of 75 % for the first 100 , 50 % of the second 100 and also 50 % for 200 and 
above. Over and above this the Variable Dearness Allowance is paid at 
the rate of 19 paise per point above 100 points of Calicut Cost of Living 
Index . In this Society also Half Holiday is given on Saturdays. Thus 
the salary scale and the other amenities in the Alleppey Central Coir 
Marketing Co- operative Society Ltd. are far better than that of the 
Management Company . 

Ext. W26 is a statement of salary scales of the Kerala State Coir Cor 
poration , Alleppey accompanied with a conciliation settlement dated 
4-7-1978. Before the said conciliation settlement a Lower Division Clerk 
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was given a scale of pay of Rs. 90-5-100-6-190 . The scale of pay of the Peon 
was Rs. 70-3-150 . The Fixed Dearness Allowance was 25 % and Variable 
Dearness Allowance was 18 paise per point over and above 100 points of 
Calicut Cost of Living Index . After the conciliation settlernent dated 
4-7-1978, the scale ofpay and Variable Dearness Allowance were enhanced . 

From the above mentioned documentary evidence adduced by the 
Union it can be seen that as per Ext. W22, 24 , 25 and 26 , in 
blishments which have to be considered as comparable with the Manage 
ment Company, the scale of pay and the other amenities of similar em 
ployees are far better than those which are prevailing in the Management 
Company . Now , even if the evidences adduced by the Union is not taken 
into consideration the evidence adduced by the Management themselves 
would establish , that in the region , similar industrial establishments are 
paying a better scale of salary to similar employees as the concerned 
employees in this case. 

The next point that is to be decided is whether the Management 
Company is having the necessary financial capacity to pay the scale of 
salary and other amenities which are demanded by the Union . 

Ext. M14 is a statement filed by M /s. N. C. John & Sons Ltd. 
Alleppey, regarding the sales and profit 

and loss of coir 
goods, coir yarn , sisal and rubber goods for the 

accounting 
years 1970-71 to 1977-78 . Regarding the profit and loss, only in the 
year 1970-71 there was a meagre loss in coir goods whereas in coit yarn for 
all these years there was considerable profits. Regarding sisal, only for the 
year 1970-71 there was a loss and for all the years profits were made. In the 
case of rubber goods out of 8 years 5 years were loss years. But it cannot be 
disputed that from the year 1976-77 onwards rubber goods are making 
considerable profits. Thus as per Ext. M14 statement of the Management, 
there was only a total loss of 62000 and odd rupees in the year 1970-71 
whereas in all the other years upto the year 1977-78 the Company, was 
making considerable profits. In the light of Ext. M14 statement produced 
and marked by the Management, the oral testimony of the Management 
witness as well as the workers witness need not be taken into consideration . 
Atany rate the prospects of the Company can never be considered as to be 
bleak , but can only be considered as fair and attractive. Therefore, I have 
no hesitation to come to the conclusion that M /s. N. C. John & Sons Ltd., 
Alleppey has the necessary financial stability and capacity to pay a revised 
scale of pay to their employees concerned in this case . 

Now , as I have recorded above the scale of salary demanded by the 
Union for the Clerks is 80-8-120-12-18-12-255-18-345-21-450 . For Peons, 
Watchmen , Time-Keepers, the scale of pay demanded is 40-4-60-6-90-8-170 
and the scale of pay demanded for Drivers is Rs. 50-5-75-7-110-10-210 . 
Considering these scales of pay demanded by the Union in all its aspects , I 
do hold that the scales of pay are just and reasonable and so I hereby direct 
the Management to pay the afore-mentioned scales of pay to the concerned 
employees with effect from 20-9-1973. The enhancement of Rs. 25 given by 
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me to these employees as per the first award was with effect from 20-9-1973 . 
I have already stated at the outset that the Management need not pay the 
said enhancement and the amount already paid by them to these employees 
shall be adjusted from the emoluments to be paid to the employees as per the 
scales of pay awarded byme now , with effect from 20-9-1973. 
Issue No. 2 : Fixed and Variable Dearness Allowance : 

The Union has demanded only 25 % of the basic pay as Fixed Dearness 
Allowance as per their claim statement but they have demanded Variable 
Dearness Allowance at the rate of 20 paise per point above 100 points of 
Calicut Cost of Living Index with restrospective effect. I have already 
discussed about the financialcapacity and stability of the Management under 
Issue No. 1 which aplies with equal force in the matter of Dearness 
Allowance also. I have already pointed out that most of the comparable 
concerns are paying 25 % of the basic pay as fixed Dearness Allowance . 
Taking all these facts into consideration I have no hesitation to come to the 
conclusion that the demand of 25 % of the basic pay as Fixed Dearness 
Allowance made by the Union is quite fair and reasonable and so I hereby 
direct the Management to pay the same to the concerned employees with 
effcct from 20-9-1973. 

In the case of Variable Dearness Allowance, the demand of the Union 
for an enhance.nent of 2 paise that is from 18 to 20 paise per point over 
100 points of the Calicut Cost of Living Index is quite just and reasonable . 
Therefore , the concerned employees are entitled to get the same with effect 
from 20-9-1973 and the Management is directed to pay accordingly . 
Issue No. 3: Grant of Half Holiday on Saturdays. 

M /s. Darrah Smail Coir Mats & Mattings Co-operative Society 
Ltd. No. 525, Alleppey Ms. William Goodacre & Sons India Ltd., & The 
Alleppey Central Coir Marketing Co-operative Society are admittedly giving 
half Holiday on Saturdays to their employees who are similar to the 
concerned employees in this dispute. The afore-mentioned 3 establishments 
are dealing in coir industry in the same region . I have already mentioned 
that these establishments are more are less comparable to the Management 
Company. Therefore, I hold that there is no reason why the concerned 
employees should not enjoy Half Holiday on Saturdays. Thus, I hereby 
direct the Management to grant Half Holiday on Saturdays with effect from 
the date of publication of this award . 
Issue No. 4 : Daily paid workmen attending to duties as Peons, Attenders and 

Watchmen be placed on monthly scale of pay : 
It has come in evidence that the concerned daily rated employees are 
working so, in the capacity of Peons and Attenders, for more than a 
decade. The reason alleged by the Management for treating them as daily 
rated are , that they were previously daily rated labourers and only on 
humanitarian consideration they were raised to the position of Peons, 
Attenders and Watchmen and so they do not deserve monthly pay as the 
other similar employees are given . This contention of the Management 
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cannot be appreciated especially since the semployees were working in the 
establisl.ment for more than a decade on daily rated basis wli n their 
co -v orkers doing similar work w.re enjoing for a l these years much more 
amenities in the capacity of subordinate staff . Therefore, it is necessary on 
th : basis of a humanitarian consideration , that these employees hould be 
treaca is the other monthly rated employees of similar nature and paid on 
a monilily basis. Thus, 1 hereby direct the Management to convert these 
conceri.ed daily rated employers into monthly rated, with effcct from 
20-9-1973 and put them in the scale of pay prescribed in this award . These 
employees who were also given the enhancement of Rs. 25 as per the 
previous award have to adjust the amount already received by them from 
the emoluments due to them when they fall into the monthly scale of pay 
with cffect from 20-9-1973. 

I pass the award in terms specificd above and this Award shall come 
into force on the expiry of 30 days from the date of its publication in the 
Government Gazette . 


Alleppey, 
4-7-1979 . 


K. P. M. SHERIFF , 
Industrial Tribunal. 


Appendix 


Witness examined on Management s side : 

MW 1 : Sri N. J. Chandy . 


Witnesses Examined on Union s side : 

WW 4 : B. Padmakumari Amma, Typist, N C. John & Sons. 
WW 5 : P. Reginold , Clerk M /s. William Goodacrc & Sors. 
Vw 6 : P. K. Chakrapani, President, Cochin Commercial 

Employees Association . 
WW 7 : K. A. Burnad, M /s. Darrah Smail Coir Mats & Matting 

Co -operative Society. 
WW 8 : 

K. T. Thankappan , Alleppey Central Coir Marketing 

Co-operative Society . 
WW 9 : P. C. Varghese , M /s. N. C. John & Sons. 
WW 10: r . Bhaskaran Pillai, Secretary, Kerala Commerciu 

Factory Staff Association . 
G. A. 396 /V . 
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Exhibits marked on Management s side : 

Ext. M8: Letter dated 16-10-1978 
Ext. M9: do. dated 11-10-1978 
Ext. M10 : do. dated 16-10-1978 
Ext. Mil: do . dated 13-10-1978 
Ext. M12 : do. dated 18-10-1978 
Ext. M13: Statement of paid up Capital etc. 
Ext. M14 : Profit & Loss Account. 
Ext. M15 : Statement of return of income. 
Ext. M16 : Series (1-8 ) Proceedings of the Income Tax Officer . 

Ext. M17: Series Book -lets of M /s. N. C. John & Sons dt. 27-11-1975. 
Exhibits marked on Union s side : 

W21 : Series (1 & 2) Phamplet of M /s. N. C. John & Sons. 
W22: Memorandum of settlement dated 30-2-1976 . 
W23: Joint memorandum of settle :cent dated 18-2-1978 . 
W24 : Statement of scale of pay in M /s. Darrah Smail Society . 
W25 : Details of salary, Service etc. in M /s. Alleppey Central Coir 

Marketing Society . 
W26 : Details of salary , Service etc. in M /s. Kerala State Coir 

Corporation . 
W26 A : Minutes of Conciliation conference in M /s. Kerala State 

Coir Corporation . 


Kerala Gazette No. 3 dated 19th February 1980. 
PARTI 

GOVERNMENT OF KERALA 


Labour and Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1652 /79/L & H . Dated , Trivandrum , 20tr November 1979 . 

The award of the Industrial Tribunal, Alleppey ir respect of he dispute 
between the Director, M /s Kerala Food Packers, Alleppey and their vork 
men represented by the Secretary , Kerala Commercial and Factories 
Staff Association (INTUC ) Alleppey received by Government on 12-11-1979 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(CentralAtXIV of 1947). 

Dy order of the Governor , 
P. M. SREEVASUDEVA MENON , 

Depat , Senetary . 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 25th day of Catcber Nineteen Saventy -nire 

Present : 
SHRI K , P. M. SHERIFF , B. &C ., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 21 of 1978 

Between 
Thc Director of M /s Kerala Food Packers, Alleppey 

And 
The monthly paid workmen of the above concern represented by 
the Secretary , Kerala Commercial and Factories Staff 

Association (INTUC ) Alleppey . 
Representations: 
Shri B. S. Krishnan , 

For Management 
Advocate , Ernakulam . 
Shri M. Ramachandran , 

For Union 
Advocate , Ernakulam . 
GA . 491/ B . 
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AWARD 
This Industrial Dispute between the above partics was referred to this 
Tribunal for adjudication by Government asper G.O.Rt. No. 1475 /73/LBR 
dated 27-12-1973. The issues referred as follows: 

1. Scale of Pay. 2. Fixed and Variable D.A. 
3. Batta to Drivers. 4 . Grant of half holiday on Saturdays. 

5. Any extra emoluments payable to Shri M. C. Jacob on his transfer 
over and above what he is enjoying today in termsof his appointment. 

This dispute was numbered as I.D. 2 of 1974 and after a prolonged 
adjudication this Tribunal passed the award on 18-2-1976 wh ch was publi 
shed in the Kerala Gazette No. 14 dated 6th April 1976 . 

In the Award , regarding Issue No. 1, scale of pay , this Tribunal dire ted 
the Management that all the concerned employees should be paid an enhan 
cement of Rs. 25 per mensem in their basic pay with effect from 20-9-1973 . 

Regarding Issue No. 2 , ie., fixed and variable D.A. this Tribunal has 
held that since the workers were not enjoying any fixed D.A. it is not just 
and reasonable to award any fixed D.A. to then as the financial capacity of 
the Company as enunciated by the Management s witness is not quite bright 
in order to burden them with further responsibility of payment of fixed D.A. 
The Union has demanded 20 paise per point above 100 points of the Calicut 
CLI as V.D.A. This Tribunal has decided that since an enhancement of 
Rs. 25 per mensem per head in the basic pay has been already granted , the 
present rate of payment of V.D.A. necd not be interfered with . 

Regarding Issue No. 3, batta to drivers, a little better rate than the 
rates prevalent in the establishmentwas granted . 

With regard to Issue No. 4 , grant of holiday on Saturdays the Tribunal 
has not granted balf holiday to the employees on Saturdays since the 
country was facing an Emergency and since every ounce of energy was to be 
devoted for production , for the prosperity of the country. So the issue was 


left open . 


In the matter of Issue No. 5 , the Management was directed to give 
Rs. 25 per mensem as special allowance to Mr. M. C. Jacob for the period 
of his work outside the State of Kerala after Ext. W4 agreement dated 
20-9-1973. 

Against this Award the Union filed an original petition before the 
Hon ble. High Court of Kerala and the High Court quashed the Award as 
far as the issues 1, 2 and 4 were concerned and remanded the matter for 
afresh consideration . 

Regarding the Award as far as issue No. 5 is concerned , the Manage 
ment has filed an original petition before the Hon ble. High Court of Kerala 
and the High Court has set aside the Award regarding issue No. 3 , 
remanding the issue for afresh consideration. 


After the remand the dispute was renunbered as I.D. 21 of 1978 and 
the case was posted for further evidence of parties. The Union then 
examined WW4 to ww10 , marked Exts. W21 to 26 and closed their 
cvidence. The management examined MW2, marked Exts. M4 to MIO 
series and closed their evidence also . The matter was thereafter heard . 


The learned counsels of the parties submitted concised argument notes 
also to substantiate their cases. 

The learned counsel of the Union conten led in his argument notes, 
that while shaping the relief, it has to be noted that the management had 
never challenged the Award as far as issues I to 4 are concerned and so 
fresh benefits have to be given over and above waat has been awarded in 
the previous Award . This contention was rep idiated by the learned 
counsel of the management, emphatically . 

At any rate, since the previous Award was quashed by the Hon ble 
High Court, except in the case of issue No. 3, none of the parties can claim 
any benefit as per the previous Award regarding issues Î, 2 and 4. Thus 
the enhancement of Rs. 25 paid to each and every concerned employee per 
mensem with effect from 20-9-1973 by the Management, has to be stopped and 
the amount already paid to the employees has to be adjusted as per this 
Award , 


Issue No.1 : Scale of pay : 
The demand of the Union is as follows : 
Clerks : Rs. 80-8-120-12-180-15-255-18-345-21-450 . 
Peon , Watchman and Time-Keeper : Rs. 40-4-60-6-90-8-170 . 
Drivers : Rs. 50-5-75-7-110-10-210 . 

The learned counsel of the Union has argued that the existing scale of 
pay is utterly poor, that the scales of pay of comparable concernes in the 
area are far better, that the employer is financially stable and the revision of 
salary as demanded by the Union will not affect the employer adversely and 
that the exorbitant rise in the cost of living, prescribes for an upward 
revision of salary, atleast on the basis of the demand mentioned above. The 
learned counsel of the management has controverted the contentions of the 
Union by asserting that the establishment is not having the financial 
stability as is contended by the Union , that the company was incurring 
losses continuously, tbat the sea -food industry was facing a very serious 
crisis, so that any upward revision of scales of pay of the employees concer 
ned will only ruin the industry . It was also added by the learned counsel 
for the management that comparable concerns in the area are paying only 
lesser benefits to similar employees and the concerned employees are not 
entitled to any enhancement except the amount of Rs. 25 awarded by the 
Tribunal to the employees per head per mensem with effect from 20-9-1973. 


It is a fact that the ca ployecs concerned in this case also , are working 
under the same roof in the building owned by M /s N. C. John & Sons, along 
with the ernployees of M /s N ... John & Sons, Alleppey and M /s Puro 
Pharına Ltd., Alleppey. It is also a fact that most of the Directors of the 
other 2 Companies are Directors of this Company also . On any score it 
cannot be denied that all these companies are owned by the family members 
of M /s N. C John & Sons. It has come in evidence that some of the 
employees of the instant establishment are also looki g after some of the 
work of the other companies especially since all the employees of the various 
companies are working under the same roof. 

No , I have already granted revision of scales of pay to the employees 
of M /s N. C. John & Sons and M /s furo Pharma Ltd., Alleppey by my 
Awards which were already passed . In the previous Awards all the 
employees were given an enhancement of Rs. 25 per head per mensem in 
their basic pay respectively . But those Awards were quashed by the 
Hon ble High Court of Kerala. Yet the Management in the instant case 
would content that the enhancement of Rs. 25 in the basic pay of the 
concerned employeesmay be upheld in this Award also , in the same line in 
which he management in the olher two cases have also argued. It has to 
be born in mind that the management is offeriig again the enhancement 
of Rs. 25 in the basic pay to the concerned cmp oyees despite the fact that 
the mawagement has serious contencio : that the establishment is running 
loss. 

Therefore, taking all the facts and circumstances of the case into 
consideration . I have no hesitation to come to the conclusion , that the 
emplovees concerned in this case also are entitled to get the same scales of 
pay which were awarded by me in !.D . 20/78 and 22178 respectively. The 
scales of pay awarded by me are as follows: 

Clerks:-Rs. 80-8-120-12-180-15-255-184-345-21-450 . 
Peon , Watchmen and Time-keeper: - Rs. 40–4–60–6–90–8–170 . 
Drivers :-Rs. 50—5—75—7—110-10-210 . 

I hereby direct the management to pay the afore nientioned scales of 
pay to the concerned employees with effect from 20-9-1973 . The enhance 
ment of Rs. 25 given by me to these employees as per the first Award was 
with effect from 20-9-1973. The Manazeinent need not pay the said 
enhancement and the amount already paid by them to these employees shall 
be adjusted from the emol ments to be paid to the employees as per the 
scales of pay awarded by me now , with effect 20-9-1973. 

Issue No. 2 Fixed D.A. - Admittedly the concerncd cmployees are not 
getting any fixed D.A. This is an invidious descrimination which cannot 
be considered as fair and proper . Therefore, I hereby grant 25 % of the 
basic pay of the concerned employees as fixed D.Á. with effect trom 
20-9-1973 . 
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Variable D.A. - It has come in evidence that the concerned employees 
are getting V.D.A. only at the rate of 18 paise per point over and above 
400 points of the C.L. , whereas the other employees who are working 
under the same roof and concerned in I.D. No. 20 of 1978 and I.D. No. 22 
of 1978 are awarded by me, V DA , at the rate of 20 paise per point over 
100 points of the Calicut C.L.I. Since it is unjustifiable on my part to 
discriminate the concerned employees regarding V.D.A. , I hereby grant 
them the same rate of V.D.A. viz ., 20 paise per point over and above 
100 points of the Calicut CLI, with effect from 27-9-1973 , and the Manage 
ment is directed to pay accordingly . 

Issue No. 4 : Grant of holiday on Saturdays.-- I have already granted half 
holiday on Saturdays for the employees concerned in I.D. 20 of 1978 and 
I.D. 22 of 1978 respectively. Since the concerned employees are also 
working along with the employees who are already given this amenity , 
I hereby direct the Management to grant half holiday on Saturdays to the 
employees in M /s. Kerala Food Packers also, with effect from the date of 
publication of the Award . 

Issue No. 5. - Any extra emoluments payable to Sri M.C. Jacob on 
his transfer, over and above what he is enjoying today in terms of his 
appointment. 

In the first Award I have directed the Management to give Sri Jacob 
Rs. 25 per mensem as special allowance for the period of his work outside 
the State of Kerala after Ext. W4 agreement dated 20-9-1973. The Award 
on this issue was quashed by the Kerala High Court in the O.P. No. 3397 
of 1976. In the judgment it was observed what is to be determined is not 
what is the amount payable in terms of the appointment but what is the 
amount to be determined as payable by the Industrial Tribunal in addition 
to what he is being paid in terms of the appointment. In fact I have 
granted him Rs. 25 as special allowance in addition to what he is being 
paid in terms of the appointnient. Anyhow , my decision has been set 
aside. As WW2 Shri M.C. Jacob himself has deposed that some of his 
co -workers in his working place who are having only lesser qualification 
and lesser period of service, than Shri Jacob , are given better remuneration 
than that of himself by the Management. This is an invidious discrimina 
tion shown by the Management. If any employee who is sent out of the 
State by the Management for service in their branches out side the State, 
is given any house rent allowance or similar allowances Shri M.C. Jacob 
also is entitled to get the same and I direct the Management to do so with 
effect from 20-9-1973. 

Thus I pass my award in terms specified above and this Award shall 
come into force on the expiry of 30 days from the date of its publication in 
the Government Gazette . 

KPM SHERIFF, 
Alleppey, 

Industrial Tribunal. 
25-10-1979 . 
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Appendis 
Witness Examined on Management s side: 

MWI. Sri N.C J. Rajan 
Witnesses examined on Union s side : 

WW4. B. Padmakumari Amma, Typist, N.C. John & Sons 
WW5. P. Reginold , Clerk M /s. William Goodacre & Sons 
WW6 . P.K. Chakrapani, President, Cochin Commercial Employees 

Association 
Ww7. K.A. Burnad , M /s. Darrah Smail Coir Mats & Matting 

Co- operative Society . 
WW8. KT. Thankappan , Alleppey Central Coir Marketing Co 

operative Society . 
WW9. 

P.C. Varghese, M /s. N.C. John & Sons 
WW10 . P. Bhaskaran Pillai, Secretary , Kerala Commercial & 
Factory Staff Association . 

2 
Exhibits marked on Management s side: 

Ext. M8 . Letter dated 16-10-1978 
Ext. M9. do . dated 11-10-1978 
Ext. M10 . do . dated 16-10-1978 
Ext. Mil . do . dated 13-10-1978 
Ext . M12 do . dated 18-10-1978 
Ext. M13 Statement of paid up Capital etc. 
Ext. M14 . Profit & Loss Account 
Ext. M15 . Statement of return of income 
Ext. M16 Series (1–8) proceedings of the Income-tax Officer 
Ext. M17 . Series Book -lets of M /s. N.C. John & Sons dated 

27-11-1975 . 
Exhibits marked on Union s side: 

W21. Series (1 & 2 ) Pamphlet of M /s. N.C. John & Sons 
W22 . Memorandum ofsettlement dated 30-2-1976 
W23 . Joint memorandum of settlement dated 18-2-1978 . 
W24 . Statement of scale of pay in M /s. Darrah Smail Society 
W25 . Details of salary , Service etc. , in M /s. Alleppey Central Coir 

Marketing Society 
W26 Details of sala Service etc., in M /s. Kerala State Coir 

Corporation 
W26 A. Minutes of Conciliation conference in M /s. Kerala State Coir 

Corporation . 
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GOVERNMENT OF KERALA 
Taxes ( F ) Department 

NOTIFICATION 
G. O. ( P ) No. 11/80/ TD . 

Dated, Trivandrum , 25th January 1980 . 
S. R. O.No. 194,80 . - In exercise of the powers conſerred by sub 
section (1) of section 2 of the Kerala -Public Services Act, 1968 (19 of 1968), 
the Government of Kerala hereby make the following amendments to the 
Kerala Excise and Prohibition Service and the Kerala Excise and Prohibi 
tion Subordinate Service (Uniform ) Rules, published under Notification 
G. O. ( P ) No. 157/77 /TD dated the 2nd December, 1977 as S. R. O. 
No. 1203/77 in Part I of the Government Gazette No. 51 dated the 20th 
December , 1977 namely : 


AMENDMENTS 
1 . ( 1) These Rules may be called the Kerala Excise and Prohibition 
Service and Kerala Excise and Prohibition Subordinate Service (Uniform ) 
Amendment Rules , 1979 . 

(2 ) They shall be deemed to have come into force on 2n i of 
December, 1977 . 

2. In theKerala Excise and Prohibition Service and Kerala Exciso 
and Prohibition Subordinate Service (Uniform ) Rules, 

(1) in Schedule 1, 

(a ) under the sub heading " 1. Excise Circle Inspectors" , in the 
entries relating to working dress , 
(i) in item (iv ), for the words “ Badge or rank ” , the words“ Badges 

of rank " shall be substituted ; 
(ui ) in item (vii ), after the words “ toe cap " , the word “ or” shall 

be inserted ; 

(b ) in the entries relating to " 2. Assistant Excise Commissioners" , 
for the word " evently " , the word " evenly " shall be substituted . 

G. 162 
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(2 ) in Schedule II, - 

(a ) in the entries under the sub- heading " 2. Preventive 
officers" 

(i) for item (iii ), the following shall be substituted , namely : 
" (iii) (a ) Slouch hats for Preventive Oficers in Special Squads 

Khaki quilted Slouch hat with br m on the lelt side 
folded up and fastened to the dome. Flashes, five 
c. m . square, diamond shaped , dark blue in colour, 
shall be worn at the centre of the outer side of the 
folded brim of the hat. A dark green band of 
3.75 c . m . width to be attached round the dome, at its 
bottom . The A. oka Emblen shall be worn in the 
centre of the hat in front . Golden lace of 6 350mm . 
wilth shall be attached to the top and bottom of the 
green band around the domeand on all sides of the 

fish on the outside of the fold . d brim . 
(b ) Slouch hats for Preventive officers in units other than 

special - squads same as for Preventive officers in Special 
Squads except that the flashes on the hats of the 

divisional staff shall be dark green in colour" ; 
(ii) in the entry in irem (viii ), for the word " putties" , the words 

" Half putties" shall be substituted ; 
(iii ) in the entry in item (xi), for the word " strap" , the word 

" Badge" shall be substituted ; 
( iv ) after item (xiv) and before the Note , the following items shall 

be inserted , namely : 
" (xv) Rain Coats, Canvas 

(xi) Angola Shirt, full sleeve 
( vii) Woollen trousers 

For those working in the 
(xviii ) Wollen Blanket 

Circle/Range offices 
(xix ) Khaki Nylon Socks 

located in the High 
(xx ) Whistle ( Police Patiern ) with Ranges . 

metal chain " ; 
(v ) in the Note, 
(A ) for the words " wearing as working dress" , the words wear 

ing working dress" shall be substituted ; 
(B ) th : words " Khaki slouch hat (with yellow , bank at Cap basc 

and Asoka Emblem ” shall be omitted 

(b ) for the entries relating to " 3. Guards" , the following shall be 
substituted , namely : 

" The uniforms shall be the sameas in the case of Preventive 

Officers except that , 
(i) in the slouch hats to be worn by the Guards, there shall be 

no golden lace ; and 
(ii) the Guards shall wear a leather waist belt" . 
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(c) in the entries relating to " 4. Drivers and Cleaners" , - 
(A ) for the word " Short the word “ Trousers" shall be sub 

stituted ; 
( B ) for the words “ Drivers in the scale of pay of Preventive 

Officers" , the words “ Drivers - Grade I" shall be substituted . 
( 3) In Append x B , 

(a ) in the entries in item 3, the word " Turban " shall be omitted ; 

(b ) after item 10 , the following items shall be added , namely : 
" 11. Rain Coats - One for cach Preventive Officer and Guard for 10 

years 
12. Woollen Shirts, trousers and blankets - One for each Preventive 

officer and Guard for 7 years 
13. Khaki Nylon Socks — Three pairs every year whenever canvas 
shoes are supplied . 

By order 

the Governor, 
R. RAMACHANDRAN NAIR 

Special Secretary . 
Explanatory Note 
( This is not part of the notification but it is intended to indicate its 
general purport). 

Io the uniform rules published in the G. O. (P ) 151/77 / TD dated 
2-12-1971 certain priating crrors have been notice ! These need correction . 
A few modifications in the uniform itemsof the Excise Guards, Preventive 
officers and drivers of the department are also found necessary . The present 
amendment is intended to achieve the above objects . 
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GOVERNMENT OF KERALA 
Food ( B ) Department 

NOTIFICATION 


No. 18 /B4/80 /Food. 

Dated , Trivandrum , 7th January 1980 . 
The notification No. G. S R. 697 ( E )/Ess Com /Sugar and G. S. R. 
698 ( E ) /Ess. Com./Sugar dated the 17th December , 1979 of the Government 
of India , Ministry of Agriculture and Irrigation , Department of Food , 
published in the Gazette of India Extraordinary, Part II, Section 3, sub 
section (i) are hereby republished for general information . 


Hy order of the Governor . 
G SOMANATHAN , 

Joint Secretary 


GOVERNMENT OF INDIA 
Ministry of Agriculture and Irrigation 

(Department of Food ) 

NOTIFICATION 


New Delhi, the 17th December, 1979 . 
No.G. S. R. 697 (E )/Ess. Com./Sugar.-In exercise of the powers con . 
ferred by sub- clause (2 ) of clause 2 of the Levy Sugar Supply (Control) Order , 
1979, the CentralGovernment hereby directs that the power to issue any 
direction under sub -clause (1) of the said clause 2 shall be exercisable also 
by the Chief Director , Additional Chief Director , a Director or a Deputy 
Director in the Directorate of Sugar , Ministry of Agriculture and Irrigation 
Department of Food . 


[No. 1-51/79- SPY (DESK - 11) (B ) ] 

(Sd.) 
C. N. RAGHAVAN , 
Joint Secretary . 

P.T.O. 


C 94 
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GOVERNMENT OF INDIA 
Ministry of Agricolture and Irrigation 

(Department of Food ) 
NOTIFICATION 

New Delhi, the 17th December 1979 . 
G.S.R. 698 (El/Ess. Com./Sugar.-In exercise of the powers conferred 
by clause 5 of the Sugar (Control) Order, 1966 , the Central Government 
hereby directs that no producer of sugar, who is required under the 
direction issued by it, to supply levy sugar to a State Government or au 
Administrator of a Uninn territory or a nominee of any such Government, 
or Administrator shall demand or receive from such Government, 
Administrator or nominee , any amount in excess of Rs. 15.00 per quintal 
by way of advance prior to the despatch of the consignment where such 
consigninent is required to be despatched by rail . 


[No. 1-51 /79- SPY (DESK - II) (C ) ] 


( Sd.) 
C. N. RAGHAVAN . 

Joint Secretary . 
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കരള സർക്കാർ 


നിയമ ( നിയമ നിർമ്മാണം- സി ) വകുപ്പ 


വിജ്ഞാപനം 


നമ്പർ 11251 ലെജ°-സി3 / 79 / ലാ . തിരുവനന്തപുരം, 1979 നവംബർ 11 

1901 കാർത്തിക 16 . 
കേരള സംസ്ഥാന നിയമസഭയുടെതാഴെപ്പറയുന്ന ആക്ററ് പൊതുജനങ്ങ 
ളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസാക്കിയ 
പകാരമുളള ബില്ലിന് 1979 നവംബർ 5 -ാം തീയതി ഗവർണ്ണറുടെ അനുമതി 


ലഭിച്ചു . 


ഗവർണ്ണറുടെഉത്തരവുപ്രകാരം, 

കെ . വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പ് സെകട്ടറി , 


1979 - ലെ 34 -ാം ആക്ററ് 
1979 - ലെ കേരള ഷോപ്പുകളേയും വാണിജ്യസ്ഥാപനങ്ങളേയും 

സംബന്ധിച്ച ( ഭേദഗതി) ആക° ററ് 


1960 - ലെ കേരള ഷോപ്പുകളേയും വാ ണി ജ്യ സ് ഥാ പ ന ങ്ങ ളേ യും 
സംബന്ധിച്ച ആക്ററ് വീണ്ടും ഭേദഗതി ചെയ്യുന്നതിനുളള ഒരു ആക്ററ്. 

പീടിക. - 1960 - ലെ കേരള ഷോപ്പുകളേയും വാണിജ്യസ്ഥാപനങ്ങളെയും 
സംബന്ധിച്ച ആക°ററ് ഇതിനുശേഷം കാണുന്ന ആവശ്യത്തിന് വീണ്ടും 
ഭേദഗതി ചെയ്യുന്നത്യുക്തമായിരിക്കുകയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ മുപ്പതാം സംവൽസരത്തിൽ താഴെ പറയാം 
പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേരും ( പാരംഭവും.- (1) ഈ ആ ക ° ററിനം 1979- ലെ കേരള 
ഷോപ്പുകളേയും വം ണി ജ്യ സ്ഥാ പ ന ങ്ങ ളേ യും സംബന° ധിച്ച ( ഭേദഗതി ) 
ആക്ററ് എന്ന് പേർ പറയാം. 

( 2) ഇത് ഉടനെ പാബല്യത്തിൽ വരുന്നതാണ്. 
G , 
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2 , 18 -ാം വകുപ്പിൻറ കേദഗതി. - 1960 - ലെ കേരള ഷാ പ്പു ക ള യും 
വാണിജ്യസ്ഥാപനങ്ങളെയും സംബന്ധിച്ച ആക്ററ് (1960 - ലെ 34) 18 -ാം 
വകുപ്പിൽ, (4 )-Oം ഉപവകുപ്പിനുശേഷം, 

താഴെ 

പറയുന്ന ഉപവകുപ്പ് 
ചേർക്കേണ്ടതാണ്, അതായത്: 

"(4 എ ) ( 3) -ാം ഉപവകുപ്പോ (4) -ാം ഉപവകുപ്പോ (പകാരം നഷ് 
പരിഹാരം കൊടുക്കാൻ നിർദ്ദേശിക്കുമ്പോൾ , അപ്പീൽ അധികാരസ്ഥനം, 
തൊഴിലാള് യെ ജോലിയിൽ നിന്നും ഒഴച്ചുനിറുത്തിയിരുന്ന കാലയളവി 
ലേക്ക് അയാൾക്കുളള വതനം, ന ഷട പ രി ഹാ ര ത്തി ൻറ ഭാഗമായി 
ചേർക്കാവുന്നതാണ്. 

( ശരിത്തർജ്ജമ ) 


ററി , പി . സരോജം , 
അണ്ടർ സെക്രട്ടറി , 
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കേരള സർക്കാർ 


നിയം ( നിയമനിർമ്മാണം- എ ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ 2678 / ലജി. ( എ )/ 2178 / ലാ , തിരുവനന്തപുരം, 1979 ഒക്ടോബർ 27/ 

1901 കാർ ശിക 5 . 
കേരള നിയമസഭയുടെ താഴെപ്പറയുന്ന 

ആക ° ററ പൊതുജനങ്ങളുടെ 
അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസാക്കിയ 
പ്രകാരമുളള ബില്ലിന് 1979 ഒക്ടോബർ 26 -ാം തീയതി ഗവർണ്ണറുടെ അനുമതി 
ലഭിക്കും. 


ഗവർണ്ണറുടെ ഉത്തരവു പ്രകാരം, 

കെ . വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പു സെക്രട്ടറി, 


1979- ലെ 22 -ാം ആക്റ് 
1979- ലെ ശമ്പളവും ബത്തകളും നൽകൽ (രണ്ടാം ഭേദഗതി) ആക്റ് 


1951- ലെ ശമ്പളവും ബത്തകളും നൽകൽ ആക്ററ് വീണ്ടും ഗതി 
ചെയ്യുന്നതിനുളള ഒരു ആക്ററ്. 

പീടിക. ഇതിനുശേഷം പറയുന്ന ആവശ്യത്തിനുവേണ്ടി 1951 - ലെ 
ശമ്പളവും ബത്തകളും നൽകൽ ആക°°വീണ്ടും ഭേദഗതി ചെയ്യേണ്ടത്യുക്ത 
മായിരിക്കുകയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ മുപ്പതാം സംവൽസരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കുന്നു. 

1. ചുരുക്കപ്പേരും ആരംഭവും.- (1) ഈ ആക° ററിന് 1979 - ലെ ശമ്പളവും 
ബത്തകളും നൽകൽ (രണ്ടാം ഭേദഗതി) ആക്ററ ” എന്ന് പേർ പറയാം . 

(2) ഇത് 1977 സെപ്ററംബർ 1 -ാം തീയതി പ്രാബല്യത്തിൽ വന്നതായി 
കരുതേണ്ടതാണ്. 
G. 59 
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9 സി എന്ന പുതിയ വകുപ്പ് പേർസൽ. - 1951 - ലെ ശ സ ള വ ം 
ബത്തകളും നൽകൽആക‘റ് (1951- ലെ XIV , 9 ബി എന്ന വകുപ്പിനുശേഷം 
താഴെപ്പറയുന്ന വകുപ്പ് ചേ ർക്കേണ്ടതാണ്", അതായത്: 
g വി . നിയമസഭാംഗങ്ങൾക്കുളള 

ബത്തകൾ മുതലായവ ഇച്ഛാ 
നു 1 ർണം സ്വീക രിക്കുന്നത് ? പതിപക്ഷ a r താവ ന ളള അവകാശം.- ഈ 
ആക" ററ ൽ എന്നുതന്നെ അടങ്ങിയ രുന്നാലും, 

പതിപക്ഷ 

നേതാവിന്, 
സ്പീക്ക റെ അഭിസം? ബാധ ന ച യ ര ത ര ക ര ണ്ടു , ഇള ഒരു കത്തുമൂലം, 
പതിപക്ഷ നേതാവെന്ന നിലയിൽ ഈ ആ കററു (പകാരവും അതിൻകീഴിൽ 
ഉണ്ടാക്കിയ ചട്ടങ്ങൾ പ്രകാരവും അദ° 5ഹത്തിന് അവകാശപ്പെട്ട ശമ്പളത്തിനും, 
ബത്തകൾക്കും, സുഖസൗകര്യങ്ങൾക്കും, സൗകര്യങ്ങൾ ക്കിം , മററ് ആനുകൂല്യ 
ങ്ങൾക്കും പകരം 7 ബി , 8. 8 , 9 , 9 എ എന്നീ വകുപ്പുകൾ പ്രകാരവും 
ഈ . ക ” ററി ൻ കീ ഴി ലു ണ്ടാ ക്കി യ ചട്ടങ്ങൾ ( പക രവും ഒരു നിയമ 
സഭാംഗത്തിന് അവകാശപ്പെട്ട സൗകര്യങ്ങളും, ബത്തകളും, സുഖസൗകര്യ 
ങ്ങളും, മററ് ആനുകൂല്യങ്ങളും 

ഇമാനുസരണം സ്വീകരിക്കാവുന്നതും 
അതിനുശേഷം, അദ° ദേഹത്തിന് പ്രസ്തുത വകുപ്പുകളും ഈ ആക്ററിൻ 
കീഴിലുണ്ടാക്കിയ ചട്ടങ്ങളും പ്രകാരം ഒരു നിയമസഭാംഗത്തിന് അവകാശപ്പെട്ട 
സൗകര്യങ്ങൾക്കും, ബത്തകൾക്കും, സുഖസൗകര്യങ്ങൾക്കും, മറ്റ് ആനുകൂല്യ 
ങ്ങൾക്കും മാത്രം അവകാശമുണ്ടായിരിക്കുന്നതുമാണ് . 


( ശരി തർജ്ജമ) 


ററി പി , സരോജം , 
അണ്ടർസെകട്ടറി. 
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കള 

സർക്കാർ 
പൊതുമരാമത്തും വിദ്യുച്ഛക്തിയും ( കെ ) ഡിപ്പാർട്ടുമെൻറ 


പിൻവാങ്ങൽ വിജ ° ഞാപനം 


11 -ാം 


നമ്പർ 22636| 1| 79| പി , ഡബ്ല . 

തിരുവനന്തപുരം, 1979 ആഗസ്ററം 3 . 
എസ ". ആർ. ഓ . നമ്പർ. 181 / 80. - 1961- ലെ കേരള സം ഥ ല ടു പ് 
ആക്ററിലെ (1962- ലെ 21) 52-ാം പകു - ° (1) -ാം ഉപവകുപ്പ് ( കാർ • ക രള 
സർക്കാർ ഇ താടു ചേർത്ത പട്ടികയിൽ പറ ഞ്ഞിട്ടും അര ം ഏതു ഭൂ മിയ 
സംബന്ധിച്ചാണോ പ്രസ്തുത ആക്ററ് 3 -ാം വകുപ്പ്" (0) -ാം ഉപവകുപ്പു 
( പകാരം 1973 ജനു വരി 

30-3 . തീയതിയിലെ കേരള ഗസററ ലെ 3 -ാം 
ഭാഗ ത്ത് 265-266 വരെ വശങ്ങളിൽ 1972 ഡിസംബർ 

തീയതിയിലെ 
ബി -8397172 എ ന ന ർ വ ജഞാപനംപുറപ്പെടുവിച്ചുകൊണ്ടും പ്രസ്തുത 
ആക്ററിലെ 6 -ാം വകുപ്പു ( പ കാ ാം 1974 ഏ പിൽ 30 -ാം തീയ മിയിലെ കോള 
ഗസററിലെ 3 -ാം ഭാഗം 17-ാം വശ ത്തം 1974 ഏപ്രിൽ 4 -ാം തീയതിയിലെ 
കെ . ഡിസം. 12938/14 എൽആർ.സി. | നമ്പർ പഖ്യാപന, പസ ദ്ധീകരിച്ചു 
കൊണ്ടും, സ്ഥലമെടുപ്പ് നടപടികൾ ആരംഭിച്ചിട്ടുംഉത്, അങ്ങിനെയുളള 
മായ ഭൂമി വിലയ്ക്കെടുത്തതിൽനിന്നും ഇതിനാൽ പിൻവാങ്ങുന്നു . 

പട്ടിക 
ജില്ല കൊല്ലം 

താലൂക്ക്- പത്തനാപുരം 
വില്ലേജ് - പുനലൂർ 
കം നമ്പർ സർവേ നമ്പർ 

വിവരണം വിസ്തീർണ്ണം 

( ആർ. ൽ) 
379/ 8-3 പുരയിടം 

0 ) . 06 
2 379 / 8 - t 

0.10 
3 6786-2 

03.51 
ഗ j ർ ജറുടെഉത്തരവു പ്രകാരം, 
സി , 11 രാമക ക ° ണ പിളള, 

സ്പെ ഷ്യൽ സ കട്ടറി. 

വിശദീകരണക്കുറിപ്പ് 
പുനലൂർ പാലത്തിന്റെ അപാച്ച് റോഡിന്റെ നിർമ്മാണത്തിനുവേണ്ടി 
ഈ നോട്ടിഡി? 

ക്കനിൽ പറയുന്ന സ്ഥലം കൂടി ഉൾപ്പെടുത്തി നേ ട്ടി റിക്കേ 
ഷൻ മുമ്പ് പരസ്യം ചെയ്തിരുന്നു . എന്നാൽ ഈ സ ധലം ടി ആവശ്യത്തെ ന് 
ആവശ്യമില്ലാത്തതിനാൽ ഈ പാസ്യം (പസിദ്ധപ്പെടുത്തുന്ന.. 


G. 1470 
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GOVERNMENT OF KERALA 
Labour ( B ) Department 

NO IIFICATION 
G.O. (Rt. ) No. 88,80 /LBR . Dated, Trivandrum , 16th January 1980 . 

S. R. O. No. 182 80. - In exercise of the powers conferred by sub 
section (1) of Serti in 5 of the Kerala Tuddy Workers Welfare Fund Act, 
1969 ( 22 of 1969), the Government of Kerala hereby make the following 
furiher amendment to the Kerala Toddy Workers Welfare Fund Scheme, 
1969, namely : 

AMENDMENT 
In the said Scheme for paragraph 44 , the following paragraph shall be 
substituted , namely : 

" 44 . Rate of Gratzity: -Gratuity shall be paid , from the gratuity fund 
account, to an empl .yee it the rate of bfty por cent of the monthly averale 
of wages for each completed year of service or part th reof in excess of six 
months, subject to a maximum of tnent months wages. 
Explanation (1) :- The term "monthly average of wages" shall mean 

the average monthly wages earned during the twelve complete 
calendar m nths immediately precedin the month in which the 

event occurs which necessitates the calculation of gratuity. 
Explanation (2) :- The word : " the twelve complete calendar months" 

occurring in Explanatioa ( 1) above mans only those twelve m nths 
in which full wages have been earned by the workers . In case a 
memter is absent during any period within the twelve compete 
months immediately preceding the month in wh ch he retires/dies 
hs period of absence woult be omitted and equal complete months 
prior to such twelve mon hs period would re taken into account so 
as to reckon twelve complcte months of duty . 

By order of the Governor, 

C. P. NAIR , 

Special Secretar) . 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport). 

Goveroment have decided to simplify the methods of calculation of 
gratuity to the members of the Kerala Toddy Workers Welfare Fund. The 
notification is intended to achieve this purpose . 


G. 115 
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GOVERNMENT OF KERALA 
Labour ( K ) Department 

NOTIFICATIONS 
G. O. MS. 4 /80/LBR . 

Dated , Trivandrum , 14th January 1980 . 


S. R. O. No. 183/80. - In exercise of the powers conferred by sectio .. 21 
of the Payment of Bonus Act, 1965 (Central Act 21 of 1965) and in 
supersession of Notification 11 No. 2745/H3-10 /68/LSWD dated the 27th 
August 1968 published in the Kerala Gazette No. 38 dated the 24th 
September, 1968 , theGovernment of Kerala hereby specify that the powers 
exercisable by them under the said section shall also be exercisable by the 
Deputy Labour Commissioners within the local limits of their respective 
jurisdictions. 

Explanatory Note 
( This is not part of the notification but is intended to indicate its 
general purport). 

Government propose to delegate the powers exercisable by them under 
Section 21 of the Payment of Bonus Act, 1965 to all Deputy Labour Comnii 
ssioners within their respective jurisdiction . The above notification is 
intended to achieve this purpose . 

II 
S. R. O.No. 184 /89 — In exercise of the powers conferred by section 5 
of the Beedi ard Cigar Workers (Conditions of Employment) Act, 1966 
(Central Act 32 of 1966 ) and in supersession of Notification - 111 - No. 
21743/H1/68 /HLD dated the 29th April, 1968 published in the Kerala Gazette 
Extraordinary No. 100 dated the 30th April, 1968, the Government of Kerala 
hereby specify the Deputy Labour Commissioners as authorities for the 
purposes of the said section within the local limits of their respective jurisdi 

Explanatory Note 
(This is not part of the Notification but is intended to indicate its general 
purport). 

The Deputy Labour Commissioners, Trivandrum , Ernakulam and 
Kozhikode were specified as Authorities fır the purpose of section 5 of the 
Beedi and Cigar Workers (C nditions of Employment) Act, 1966 . These 
posts have now been replaced by those of Regional Joint Labour Commis 
sioners. Three existing posts of Workmen s Compensation Commissioners 
have been redesignated as Deputy Labour Coromissioners. There are already 
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2 posts of Deputy Labour Commissioners Thus there are now five Deputy 
Labour Commissioners. The Deputy Labour Commissioners are to be notified 
as Authorities under the Beedi and Cigar Workers ( onditions of Employ 
ment) Act, 1966 . 

III 
S.R.O. No. 185/80.-- In exercise of the powers conferred by section 3 
of the Kerala Industrial Employees Payment of Gratuity Act, 1970 (6 of 
1970 ) and in supersession of all previous notifications issued in the matter, 
the Government of Kerala hereby appoint the Deputy Labour Commissioners 
to be the Controlling authorities within the local limits of their respective 
jurisdictions for the administration of the said Act. 

Explanatory Note 
( This is not part of the notification but is intended to indicate its general 
purport). 

Hitherto , the District Labour Officers were appointed as Controlling 
Authorities, under the Kerala Industrial Employees Payment of Gratuity 
Act, 1970 The Government now propose to notify all the Deputy Labour 
Commissioners as Controlling Author ties and hence this notification . 

IV 
S. R. O. No. 186 /80 - In exercise of the powers conferred by section 3 
of the Payment of Gratuity Act 1972 (Central Act 39 of 1972) and in 
supersession ofNotification No. G. O. (MS) 59/73/ LBR dated the 24th 
September, 1973 published in the Kerali Gazette Extraordinary No. 934 
dated the 25th September 1973 the Government of Kerala hereby appoint 
the officers mentioned in column (2 ) of the Schedule below as the controlling 
authority for the areas noted in column (3) thereof, for the administration of 
the said Act. 

SCHEDULE 
Sl. No. Designation of the Officer 

Areas 
( 2 ) 

( 3) 
1. Deputy Labour Commissioner, Whole of the State of Kerala 

Office of the Labour Commi 

ssioner, Trivandrum 
2. Deputy Labour Commissioner , Revenue District of Trivandrum 
Trivandruin . 

and Quilon . 
3. Deputy Labour Commissioner, Revenue Districts of Kottayam & 
Kottayam 

Idukki 
Deputy Labour Commissioner, Revenue Districts of Alleppey & 
Ernakulam 

Ernakulam 
5. Deputy Labour Commissioner, Revenue Districts of Palghat, 
Trichur 

Trichur and Malapuram 
6. Deputy Labour Commissioner, Revenue Districts of Calicut and 
Calicut 

Cannanore 


4 . 
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Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport). 

Hitherto , the District Labour Officers were appointed as Controlling 
Authorities under the Payment of Gratuity Act, 1972 . Government now 
propose to notify all Deputy Labour Commissioners asControlling authorities. 
rhis notification is intended to achieve this purpose. 


V 


S. R. O. No. 187/80. - In exercise of the powers conferred by sub 
section (7 ) of section 7 of the Payment of Gratuity Act, 1972_ ( Central Act 
39 of 1972 ) and in supersession of notification No. 16084 /A1/76 /LBR dated 
the 20th August, 1976 , theGovernment of Kerala hereby specify the Regional 
Joint Labour Commissioners as appellate authorities under the said Act 
within the local limits of their respective jurisdictions and the Joiat Labour 
Commissioner (Headquarters) as the appellate authority under the said Act 
for the whole of the State of Kerala 

Esplanatory Note 
Asper Notification No. 16081/A1/76 /LBR dated 20-8-1976 , the reputy 
Labour Commissioners, Trivandrum , Ernakulam and Kozhikode were 
appointed as appellate authorities under the Payment of Gratuity Act, 1972. 
1 hese po ts have been replaced by the posts of Regional Joint La hour 
Commissioners. Therefore , it has become necessary to notify the Regional 
Joint Labour Commissioners as the Appellate authorities . Hence this noti 
fication . 


By order of the Governor , 

C. P. NAIR , 
Special Secretary 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ; Department 

NOTIFICATION 


G. O. Rt. No. 162/80 /LA & SWD Dateit, Trivandrum , 15 h January 1980 . 

S. R. O No. 192 80. - It exercise of the powers conferred by 
subsection 2 of sectinn 62 of the Kerala Panchayats Act, 1960 (32 of 1960) 
the Government of Koala after consulting, the Thirumırady Panchayat, 
hereby exclude from the operation of the said Act, the Public road specified 
in the Schedule below , which is vested in the said l anchayat . 


SCHEDULE 


1 . Nameof District 
2. Name of Taluk 
3. Name of Village 
4 

Name of Panchayat 
5 . Name of road 
6. Legg h of road 
7 . Width of roan 
8 Places throngh which the 


road passes 


Ernakulam 
Muvattupuzha 
Thirumarady 
Thirumarady 
Kuzhikkattukunnel-Mannathoor road 
3.63 kms. 
8 Metres 
Passess through Oliapuram Ka ti 
chirabhag mad Vettikabhag im in 

Thirumarady Panchayat 
Starts f om Kuzhikka tukunnubhagom 

touching Uppukundam Oliapuram 
Public Works Department road and 
ends in Mannathoor St. George 
Church touching Mannathoor Aror 
Public Works D.partment road in 
Thirumarady Panchayat 


9 . 


Points atwhich the road 

starts and ends 


By order of the Governor, 

M DANDAPANI, 
Special Secretary. 

( P.r.o.] 
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Explanatory Noto 
( This does not form part of the notification , but is intended to indicato 
its general purport.) 

As per G. O. Rt. 369/PW /79 dated 19-2-1979 Government have 
acrorded sanction to transfer the Kuzhkkattukunnel Mannathoor road 
to P W. D. from Toirumarady Panchayat for the purpose of improve 
ments of the road with the concurrence of the concerned Panchayats as 
required under the proviso to subsection (2 ) of section 62 of the Kerala 
Panchayats Act . This notification is intended to exclude the above road 
from the operation of the provisions of the Kerala Panchayats Act. 


STATECENTRALLIBRARY THIRUVANANTHAPURAM 

KERALA 


Kerala Gazette No. 8 dated 19th February 1980 . 
PART I 


Section iv 


GOVERNMENT OF KERALA 


Local Administration and Social Welfare ( C ) Department 

NOTIFICATION 


G. O. Rt. No. 151/80 /LA & SWD. Dated, Trivandrum , 14th January 1980 . 

S. R. O.No. 193 /80. - In exercise of the powers conferred by sub 
section (2) of Section 2 of ihe Kerala Par chayats Act, 1960 (32 of 1960). 
the Government of Kerala , after consulting the Kunnamangalam and 
Peru aval Panchayats, hereby exclude from the operation of tbe said Act, 
the public road specified in the schedule below , which is vested in the said 
Panchayats. 


SCHEDULE 
1 . Name of District 

Kozhikode 
2 . Name of Taluk 

Kozhikode 
3. Name of Villages 

Peruvayal and Kunnamangalam 
4. Name of Panchayats 

Peruvayal and Kunnamangalam 
5. Name of the road 

Chethukadavu -Medical College 

road . 
6. Length of road 

4.2 km . ( 2 kms. in Peruvayal 

Panchavat and 2.2 kms.in 

Kunnamangalam Panchayat) 
7. Width of the road 

Average 8 metres in Peruvayal 

Panchayat and 7.5 meters in 

Kunnamangalam Panchayat 
8. Important places through 

Peringolam , Kurikkathur and 
which the road passes 

Kottamparamba 
9 . Points at which the road starts Starts from Kottamparamba in 
and ends 

Prruvayal Panchayat touching 
Chethukadavu in Kunnama. 
ngalam Panchayat and ends 
at Karan hur -Medical Co lege 
road at Mundikkal thazham . 
By order of the Governor, 

M. DANDAPANI, 

Special Secretary. 
G 151 
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Explanatory Note 
( This does not form part of the Notification , but is intended to indicate 
its general purport). 

As per G.O R. No. 366 /79 / PW . da el 192-19 : 9 Government 
have acc rded sanction to tranſer the Chethukaravu Medical College 
mad to Public Works Department from Peruvayal and Kunnama, ga ain 
Panchayats for the purpose of improvements of the road with the concurrence 
of the concerned Panchayat as requires under the provi o to subsection (2 ) of 
Sectio 1 62 of the Kerala Panchiyats Act. This notification is intended to 
exclude the above road from the operation of the provisions of the Kerala 
Panchayats Act. 
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GOVERNMENT OF KERALA 
Taxes ( F ) Department 

NOTIFICATION 
G , O. ( P ) No. 11/80 / TD . 

Dated , Trivandrum , 25th January 1980 . 
S. R. O. No. 194,80. - In exercise of the powers conferred by sub 
section (1 ) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968 ), 
the Government of Kerala hereby make the following amendments to the 
Kerala Excise and Prohibition Service and the Kerala Excise and Prohibi 
tion Subordinate Service (Uniform ) Rules, published under Notification 
G. O. ( P ) No. 157/77 / TD dated the 2nd December , 1977 as S. R.O. 
No. 1203/77 in Part I of the Government Gazette No. 51 dated the 20th 
December , 1977 namely : 


AMENDMENTS 
1. (1) These Rules may be called the Kerala Excise and Prohibition 
Service and Kerala Excise and Prohibition Subordinate Service (Uniform ) 
Amendment Rules, 1979 . 

(2) They shall be deemed to have come into force on 2n i of 
December, 1977 . 

2. In the Kerala Excise and Prohibition Service and Kerala Excise 
and Prohibition Subordinate Service (Uniform ) Rules, 

( 1) in Schedule I, - 

(a) under the sub heading " 1. Excise Circle Inspectors” , in the 
entries relating to working dress, 
(i) in item ( iv ), for the words " Badge or rank ” , the words " Badges 

of rank " shall be substituted ; 
(ii ) in item (vii), after the words " toe cap " , the word " or " shall 

be inserted; 

(b ) in the entries relating to " 2. Assistant Excise Commissioners" , 
for the word " evently , the word " evenly " shall be substituted. 
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( 4 ) in Schedule II, - 

( a ) in the entries under the sub -heading " 2. Preventivo 
officers " 

(i) for item (iii ), the following shall be substituted , namely : 
" (iii) (a) Slouch hats for Preventive Oficers in Special Squads- 

Khaki quilted Stouch hat with br m on the lelt side 
lolded up and fastened to the dome. Flashes, five 
c. m . square , diamond shaped , dark blue ia colour, 
shall be worn at the centre of the outer side of the 
folded brim of the hat. A dark green band of 
3.75 c . m . width to be attached round the dome, at its 
bottom . The A oka Emblen shall be worn in the 
centre of the hat in front . Golden lace of 6 350mm . 
with shall be attached to the top and bottom of the 
green band arɔund the domeand on all sides of the 

A.sh on the outside of the fold . d brim . 
(b) Slouch hats for Preventive officers in units other than 

special - squads sameas for Preventive officers in Special 
Squads except that the flashes on the hats of the 

divisional staff shall be dark green in colour" ; 
( ii ) in the entry in irem (viil), for the word " putties" , the words 

“ Half putties" shall be substituted ; 
(iii) in the entry in item (xi), for the word " strap " , the word 

" Badge" shall be substituted ; 
(iv ) after item (xiv) and before the Note , the following items shall 

be inserted , namely : 
" (xv) Rain Coats, Canvas 

(xvi) Angola Shirt, full sleeve 
( vii) Woollen trousers 

For those working in the 
(xviii) Wollen Blanket 

Circle /Range offices 
(xix ) Khaki Nylon Socks 

located in the High 
(xx ) Whistle ( Police Pattern ) with Ranges. 

metal chain " ; 
(v ) in the Note , - 
( A ) for the words " wearing as working dress" , ihe words wear 

ing working dress" shall be substituted ; 
( B ) the words " haki slouch hat (with yellow , bank at Cap basc 

and Asoka Emblem " shall be omitted 
(b ) for the entries relating to " 3. Guards" , the following shall be 
substituted , namely: 

" The uniforms shall be the same as in the case of Preventive 

Officers except that 
(i) in the slouch hais to be worn by the Guards, there shall be 

no golden lace ; and 
- (ii) the Guards shall wear a leather waist belt" . 
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(c) in the entries relating to “ 4. Drivers and Cleaners" , - 
( A ) for the word " Short the word “ Trousers" shall be sub 

stituted ; 
(B ) for the words “ Drivers in the scale of pay of Preventive 

Officers" , the words “ Drivers - Grade I” shall be substituted . 
( 3) In Append x B , 
(a ) in the entries in item 3 , the word " Turban " shall be omitted ; 

after item 10 , the following items shall be added , namely : 
" 11. Rain Coats - One for each Preventive Officer and Guard for 10 

years 
12 . Woollen Shirts , trousers and blankets - One for each Preventive 

officer and Guard for 7 years 
13. Khaki Nylon Socks - Three pairs every year whenever canvas 

shoes are supplied . 


By order of the Governor, 
R. RAMACHANDRAN NAIR 

Special Secretary . 
Explanatory Note 
( This is not part of the notification but it is intended to indicato its 
general purport). 

In the uniform rules published in the G. O. (P ) 151/77 / TD dated 
2-12-1977 certain priating errors have been notice ! These need correction . 
A few modifications in the uniform itemsof the Excise Guards , Preventive 
officers and drivers of the department are also found necessary . The present 
amendment is intended to achieve the above objects. 
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Nectio iv 


GOVERNMENT OF KERALA 
Home ( A ) Department 

NOTIFICATION 
G. O.Ms. No. 4 /80 /Home. 

Dated , Trivandrum 1st January 1980 . 
S.R.O. No. 195 /10 - In exercise of the powers con erred by sub 
section (1) of section 2 of the Kerala Fublic Services Act, 1968 (19 of 1968 ), 
the Government of Kerala hereby make the following Rules in respect of 
Special Recruitment from among Members of Scheduled Castes and 
Scheduled 1 ribes to the Pusts of Circle laspectors of Police in the Police 
Department, namely: -- 


RULES 


an 


1. Short title and Commencement:-(a ) These rules may be called the 
Special Rules in respect of Special Recruitment tion among members of 
Scheduled Castes and Scheduled Trines to the Posts of Circle Inspectors of 
Police in the Police Departmeni, 1980. 

(b ) They shall come into force at once . 

2 . Edu ational Qualification : The minimum educational qua ification 
for the post shall be graduation from any recognised University or 
equivalent qualification . 

3. Physical qualification : The minimum physical qualification for the 
post shall be the following : 

( a ) (i) Height: Must not be less than 5 3 " 
( ii ) . Chest: 

32" with a minimum expansion of 2 " 
(b ) Physical fitness : Must be certified by a Medical Officer as to 

his physique and fitness and capacity for 
outdoor work and as to the visual standards 

specified below : 
Right Eye 

Lp Eye 
(a ) Distant vision 6/6 

6/6 (snellen ) 
Near vision 0.5 

0.5 (snellen ) 
(b ) Each eye must have a full field of vision 
(c) Colour blindness , squint or any morbid cordition of the eye or 

lid of either eye shall be deemed to be a dis - qualification 
G. 52 
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4. Qualification regarding age :: - The candidate must have completed 
20 vears of age and must not have completed 3 years of age on the first 
day of January of the year in which applications for appointment to the 
post are invited , 

5. Training:-A persɔn appointed under these rules shall undergo 
training for a period of two years and practical training for eightmonths as 
may be prescribe l by Government. 

6. Pay during the training period:-During the period of training the 
cindiditesh..I b : piil the minimum of the scale of pay plus usual 
allowances attached to the post. 

7. Probati n:-Every person appointed under these rules shall from 
the date of his joining training for the post bc on pr bati in for a total 
period of two years on duty within continuous period of three years. 

8. Text: - (1) A person appointed by direct recruitment as Circle 
Inspector of Police shall piss at or before the fifth ex mination held after 
such appointments, an examination in the following subje ,ts: 

Marks 

Maximum Minimum 
A. 1. The Indian Penal Code and Sperial and 

Local Criminal Law including the 
Police Act 

120 96 
2. The Code of Criminal Procedure 

120 96 
B. The Indian Evidence Act 

100 40 
c . Medical Jurisprudence and Texicology 

100 40 
D. 1. Police Department Orders 

100 60 
2. Scientific Aids to Investigation 

100 40 


Note: The examinations will generally be conducted half- yearly by the 

Kerala Public Service Commission . 

(b ) No person shall be eligible for increments in his time-scale of pay 
or appointment as a full member of the Service unless and until he has 
passed the examination in all the subjects specified in sub-rule (a ); 

(c) if any person has satisfactorily, completed the prescribed period 
of probation and has passed the examination in all the said subjects within 
the period prescribed by sub -rule ( a) he shall count his service for incre 
ments and be deemed to have become a full member of service on and fron 
the date on which he has completed the period of probation or passed the 
said examination whichever is later: 

( d) if any person fails to pass the examination in any of the said 
subjects within the period prescribed by sub-rule (a) he shall, by order , be 
discharged from the service and 
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(e) every person appointed by dires recruitment to the post of 
Circle Inspectors of Police shall pass the Account test for the Executive 
Officers ofKerala ur the Account Test (Lower) within the prescrised per od 
of probation . 

By order of the Governor, 

J. S. JESUDILASAN , 

Special Secretary. 
Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport). 

In G.O.Rt. 7806 /77/GAD dated 22-12-1977 , Government have ssued orders 
that 4 gazetted p st in the Police Depriment be reserved for rp intment 
by Special recruitm.nt fron amogihe Schec uled Cit /Schedulcd tvibe . For 
this one post is reserved in the category of D pu y Supt . of Polce and ih : 
other hree reserve 1 for the post ol Circle Inspectors Police. Th re is 1.0 
existing provision for direct ecruitment in the post of Circle Inspetons of 
Police, Government sthercfore con ider it necessary to make piial rules 
under the Public Services Act for the recruitment of Sche tuled Castel 
Scheduled Tride candidates to the post of Circle Inspectors of P lice in the 
Police Department. This notification is to achieve the above object in view . 
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Section iv 
GOVERNMENT OF KERALA 
Higher Education ( E ) Department 

NOTIFICATION 
G. O. (Ms ) No. 6/80 ; H . Edn . Dated, Trivandrum , 11th January 1980 . 

S. R. O. No. 196 80. - In exercise of the powers conferred by sub. 
section (1 ) of sec i n 4 of the Charitable Endowu ents Act, 1890 (Central 
Act 6. f 1890), the Gove nment of Kerala hereby order that the property 
specified in column (2) of the schedule appended herewith belonging to the 
Endowment mentioned in column (1) hereof shall be vested in the 
Treasurer of Charitable Endowments of Kerala and under subsections (1) 
and (3 ) of section 5 of the said Act, Government settle the following scheme 
for the administration of the said property, the same having been previously 
published under rule 3 of the Charitable Endowments (Kerala ) Rules, 1956 
and appoint the date of publication of the notification to be the date on 
which the said scheme shall come into operation , namely : 

DRAFT SCHEME 
1. The Endowment shall be called " Prof. P. Subraya Bhat Memorial 
Prize . 

2. The Corpus of the Endowment shall consist of Rs. 2,800 (Rupees 
two thousand and eight hundred only ) donated by the students of Gove 
rnment College, Kasaragod during the year 1976-77 in memory of late 
Sri P. Subraya Bhat, First Grade Professor of Kannada and shall be 
vested with the Treasurer of Charitab e Endowments , Kerala . 

3. The corpus of iho Endowment shall be invested in any long term 
securities of Goverment of India or the Government of Kerala , or in any 
other securities approved by Government. 

4. The Principal, Government College , Kasaragod shail be the 
Administrator of the Fund . 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding two prizes known as " P. Subraya Bhat 
Memorial Prizes " . The prizes shall be awarded 

(1 ) to the student who has secured the highest number of marks 

in English in Part I and languages in Part II taken together 
in the First year Pre-degree University Examinations in the first 

appearance and 
(2) to the student who hassecured the highest number of marks in 

English in Part I and languages in Part II taken together in 
the first and second year B. A./B.Sc. University Examinations 

in the first appearance . 
6. The students who have studied in I P. D. C. and I B. A./B . Sc./ 
II B. A./B . Sc. in Government College, Kasaragod are only eligible for 
this award . 

G. 112 
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7. The prize shall be awarded in the form of gold medals or in cash 
or as books at the descretion of the Administrator on the annual day cele . 
brations of the college or on any suitab e occasion as decided by the Admi. 
nistra or and there fier he fait of sich awird with relevant prticulars 
shall be published in the no ice board of the cullege for info mation of the 
Public . 

8. If more than one student is found eligible for the prize by securing 
the same marks, the amount shall be divided and the Prize an arded 
accordingly . 

9. Requisition for payment of annual interest shall be made by the 
Administrator at any time_not erlier than two months, fixed for the 
award of prizes and the Treasurer of the Charitable Endowments shall 
thereupon arrange to place ihe annual interest at the disposal of the 
Adm nistrator. 

10. If the interest is not utilised as provided for in clause 5 ahove 
or any surplus amount left after awarding the prize etc. such amount shall 
be added on the corpus of the fund unless the paiment is all wed in 
exrep ional cases on the specific recommendation of he controlling authority 
specified in clause 11 of the scheme. 

11. In case the donor or any other well -wisher desires to add on any 
amount to the corpus of the fund he can do so and such addition to the 
fund shall be governed by the rules herein contained . 

12 If any doubt or dispute arises regarding the meaning or inter 
pretation of the scheme, it shall be referred to the D.rector of Collegiate 
Education, whose decision in the matter shall be final. 

SCHEDULE 

( 2) 
Name of Endowment 

Details of Property 
Prof. P. Subraya Bhat Rs. 2,800 (Rupees two thousand and 
Memorial Prize 

eight hundred cnly). 

By order of the Governor , 
P. MADHAVI AMMA , 

Joint Secretary . 
Explanatory Note 
( This does not form part of the norification , but is intended to indicate 
its general purport), 

Sri, K. Muraleedhara Bhat, Chairman , Student s Union , Governm nt 
College, Kasaragod , wishes to in titute an endon mint at Government 
College, Kasaragod . The preliminiry notification regarding the institution 
of the endowment has been published in the Guzette dated 24-0-1978 . 
Now Goveramenthave accepted the Endowment for insticution and hence 
this notification . 
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GOVERNMENT OF KERALA 


Abstract 
PUBLIC SERVICES - KERALA PUBLIC SERVICE COMMISSION 
( CONSULTATION ) REGULATIONS, 1957 – AMENDMENT — ISSUED 


GENERAL ADMINISTRATION (RULES) DEPARTMENT 
G.O.( P ) No. 66/ 80 /GAD . Dated , Trivandrum , 1st February 1980 . 


NOTIFICATION 


S. R. O. No. 197/80. - In exercise of the powers conferred by the 
proviso to clause ( 3) of Article 320 of the Constitution of India , the Governor 
of Kerala hereby makes the following amendment to the Kerala Public 
Service Commission (Consultation ) Regulations, 1957, namely : 

AMENDMENT 
1. Short title and commencement.- (1 ) These Regulationsmay be called 
the Kerala Public Service Commission (Consultation ) Amendment 
Regulations, 1980 . 

(2 ) They shall come into force at once. 
2. Amendment to the Regulations. In the Annexure to the Kerala Public 
Service Commission (Consultation ) Regulations, 1957 , under the heading 
" Subordinate Services" , after item 18 , the following item shall be inserted , 
namely : 

“ 19. Special recruitment of candidates belonging to Scheduled Tribe 
to the post of Forest Guards in the Forest Department." . 


By order of the Governor, 
M. S. K. RAMASWAMY, 
Special Secretary . 

[ P.T..] 
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Explanatory Note 
( This note does not forn part of the notification but is intended to 
indicate its general purport.) 

* The Government propose to exclude the special recruitment of 
candidates bcionging to Sehe luled Tribe t the post of Forest Guards in the 
Forest Department from the purview of the Public Service Commission. 
This noritication is intended to achieve the above object. 
To 

All Heads of Departments and Offices 
All Departments of the Scretariat (all Sections) 
The Secretary , Kerala Public Service Commission (with C. l. i 
The Registrar, University of Kerala , Trivandrum 
The Registrar, University of Calicut, Calicut 
The Registrar, University of Cochin , Cochin 
The Registrar, Ke ala Agricultural University , Trichur 
The General Manager, Kerala State Road [ ransport 

Corporation , Trivandrum 
The Secretary , Kerala State Electricity Board 
The Registrar, High Court of Kerala , Ernakulam 
The Accountant General, Trivandrum 
All Secretaries , Additional Secretaries Joint secretaries 

Deputy Secretaries and Under Secretaries to Government 
The Secretary to Governor 
The Private Secretaries tu the Chief Minister and other Ministers 
The General Administration (Services D )/ (Services-B )/ (S . C. ) 

Department 
The Under Secretary to the Chief Secretary . 
All Recognised Service Associations. 
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Section iv 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - THE KERALA ENGINEERING SUBORDINATE SERVICE 

SPECIAL RULES - AMENDMENTS ISSUED . 


PUBLIC WORKS AND ELECTRICITY ( K ) DEPARTMENT 
G. O. (P ) No. 4 /80/PW . Dated , Trivandrum , 7th January 1980 . 


NOTIFICATION 
S. R. O. No. 198 /80.- In exercise of the powers conferred by subsection 
(1) of section 2 of the Kerala Public Services Act, 1968 ( 19 of 1968), the 
Government of Kerala hereby make the following amendments to the Special 
Rules for the Kerala Engineering Subordinate Service issued in G. O. Ms 
No. 1390 / Public (Services- D ) Department dated the 20 h November , 1958 
and published in Part I of the Gazette No. +7 dated 2-12-1958 as 
subsequently amended , namely : 

AMENDMENTS 
1. In the said Rules, in the Table under subrule (b ) of rule 3, 

(i) In the entry under column (3 ), against the entry “ Direct 
recruitment ” in column (2) relating to the category “ Junior Engineers 
redesignated as Assistant Engineer in column (1 ), after the word diploma" 
the words " ia Civil Engineering " shall be inserted . 

(ii) In the entry under column (3) against the entry " direct 
recruitment" in column (2 ), relatir g to the category " First Grade Overseers" 
under column (1) after the word " diploma" the words “ in Civil Engine 
ering " shall be inserted . 

( iii) For the entries in columns (2 ) and (3) against the category 
" Tracers the following entries shall be substituted , namely: 
( 2 ) 

( 3) 
" Direct Recruitment" (i) Should have completed the S. S. L. C. 

course of study or its equivalent and 
(ii) Must possess any of the qualifications 

mentioned in secrion B of item ( iii) in 

the Annexure II. 
G. 159 . 
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(3 ) 
Promotion 

(i) Should have completed the S. S. L. C. 

course of study or its equivalent and 
( ii) Must possess any of the qualifications 

mentioned in section B of item (iii) in 
the Annexure I or Junior Technical 
School Leaving Certificate awarded by 
the State Board of Technical Education 
( as amended by G. O. Ms. 119 / PW 
dated 9-4-1965) . When persons posses 
sing the prescribed qualifications are not 
available those with experience in 
Tracing , Sketching and Drawing shall 

be appointed . 
Note (1) Number of promotions made shall 

not exceed * 50 % of the total 

number of vacancies . 
(2 ) In the case of holders of Junior 

Technical School Leaving Cernfi 
ca es awarded by the State Board 
of Technical Examinations item ( i) 
above will not apply , (as amerded 
by G O. MS. 70 / 66 /PW dated 

24-3-1966) 
2. In the said rules the existing Annexure shall be numbered as 
Annexure l and the following added as Annexure II. 

Annexure II 
(i) Degree in Engineering : 

B. Sc . degree in Engineering (Civil) of the Kerala University, B.E. 
degree (Civil ) of the Madras University or any other qualification recognised 
as equivalent thereto . 
(ii) Diploma in Engineering : 

SECTION — A 


(a) Associate Membership Diploma of the Institution of Engineers, 

India in Civil Engineering or any other Diploma recognised as 

equivalent thereto . 
(b ) Pass in Sections A & B of the AssociateMembership Examination 
of the Institution of Engineers, India in Civil Engineering . 

SECTION - B 
(a ) Diploma in Civil Engineering of the Travancore ( now Kerala ) 

University or Diploma recognised by Government as equivalent 
th -ret . 
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( iii) Certificates in Engineering 

SECTION - A 
(a ) Group certificates under K.G.T.E. or equivalent Examination . 
Note:-Group . certificates will include all the four groups viz ., 

Building. Drawing , Building construction , Survey and 
Irrigation. 

Alternatively , a pags in eight subjects, namely surveying 
and Levelling (Higher), Applied Mechanice (Higher ), 
Building material and construction (Higher ), Hydraulics 
and Irrigation (Higher), Building Drawing and Estimating 
(Higher), Earth work and Road making (Higher), Geometri 
cal Drawing ( Lower ) or Practical Plane and Solid Geometry 
(Lower ) as amended by G. O. Ms 19/ PW da ed 24-1-1968 

and Mensuration (Lower). 
(b ) Diploma in Craftsmanship in the trade of Draftsman (Civil) or 

Surveyor obtained after 18 months course (followed by 
6 months practical training) at Industrial raining 
Institutes / Centres conducted by the Government of India , 
Ministry of Labour. (As amended by G O. Ms 14 /PW 

dated 16-1-1968). 
Notes:-- 1. Candidaies who have successfully completed the Industrial 

Training of 18 months will also be treoted as qualified 
even if they have not completed the period of practical 
training. But their appointments will be treated as 
provisional and will be regularised only after the comple 

tion of six months practial training ; 
2. Persons already in service in the department on 20-11-1958 

holding a certificate secured after undergoing Draftsman 
Civil Training under T.T.C. Scheme, College of Engi 
neering , Trivandrum or at any of the Industrial Training 
Centres of the Ministry of Labour, Government of India , 
after a course of 18 months shall be dermed to possess the 
Diploma of Draftsman (Civil) for purposes of promotion . 

(as amended by G. O. Ms. 623/PD . dated 19-11-1962) . 
3. Diploma in Craftsmanship ( Trade test certificate) in the 

Trade of Draftsman (Civil ) awarded to private candidates 
without insisting on six month s practical training will be 
treated as an alternative qualification for direct recruit 
ment to the post of II Grade Draftsman (as amended by 

G. O. (Ms) 70 / PW . dated 24-3-1966 ). 
(c) Diploma in Civil Engineering (2 years course ) of the Women s 

Polytechnics of the State (as amended by G. O. Ms. 119 /PW 
dated 9-4-1965), 


SECTION - B 
(a ) Lower Grade Drawing Group Certificate K. G. T. E. or 

equivalent. 
(b ) Second Grade Certificate secured by Draftsman (Civil ) Trainees 

under T. T. Scheme, College of Engineering or under Indus 
trial Training Centre conducted by the Ministry of Labour, 

Government of India , after a course of 18 months. 
(c) Building Drawing and Estimating (Higher or Lower) K G.T.E. 

or equivalent and any two of the other Civil Engineering 

subjects under K.G.T.E. or equivalent. 
(d ) Diploma in Civil Engineering (2 year s course ) of the Women s 

Polytechnics of the State (as amended by G. O. Ms. 70/PW 

dated 24-3-1966 ) . 
3. In the said rules in the Table in subrule (b ) of rule 3 under column 
(3 ) " Qualifications" . 

(i) In the entries for direct recruitment to the category of Junior 
Engineers (redesignated as Assistant Engineer ) the word " Annexure shal! 
be substituted by “ Annexure II" . 

(ii) In the entries for promotion to the category of Junior 
Engineers (redesignated as Assistant Engineer) the word " Annexure " shall 
be substituted by Annexure I ” . 

fiii) In the entries for direct recruitment to the category of First 
Grade Overseers; the word " Annexure " shall be substituted by 
" Annexure II " . 

( iv ) In Note (2) against the category Junior Engineer (redesignated 
as Assistant Engineer ), the word " Annexure " shall be substituted by 
Annexure I” . 

(v ) In the entries for promotion to the category of I Grade 
Overseers the word " Annexure I ” shall be inserted Letween the words 
“ Item (iii )" and for 

vi). In the entries for direct recruitment to the category of II Grade 
Overseers, the word " Annexure " shall be substituted by " Annexure II" . 

(vii) In the entries for promotion to the category of II Grade 
Overscers, the word " Annexure " shall be substituted by Annexure I" . 

4. In the said rules in Annexure I, wherever the term “M.G.T.E." 
occur it shall be substituted by the term " K.G. E.M.G.TE. or 
equivalent qualification ” . 


By order of the Governor, 
C. P. RAMAKRISHNA PILLAI, 

Special Secretary 
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Explanatory Note 
(This note does not form part of the notification but is intended to 
indicate its general purport). 

According to the Special Rules for the Kerala Engineering Subordinate 
Service, pe sors qualified in Civil Engineering and Mechanical Enginecring 
are eligible for appointment by direct recruitment to the posts of Junior 
Engineers (rcdesignated as Assistant Engineer )/Draftsman /Overseers Grade I 
and I and Tracers in P.W D. eventhough the posts are Civil Engineering 
post; In order to safeguard against Mechanical Engineers being recruits for 
Civil Engineering posts in future, the practice of recruiting Mechanical 
E gine’rs to the Civil Engineering post to be stopped . It has therefore been 
proposed to amend the S. ccial Rules deleting Mechanical Engineering as a 
qualification for recruitment to these posts. 

Also, there are certain defunct diplomas and certificates included in the 
Annexure to the above rules. It is proposed to delete these defunct 
qualifications also . 
Το 

The Chief Engineer , (G , B & R ). 
The Secretary , Kerala Public Service Commission (with C. L.) 
G. A. D. (Services G ) (Rules) (S.C ) 
Private Secretary to Advisor (B ) 
Stock File 
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NOTIFICATION 
No.M2-6066 /80 . 

25th January 1980. 
Applications in the form prescribed in Appendix I to this notification 
are invited from qualified Keralites for selection for the Language Teacher s 
Training Course in Malayalam , Tamil, Sanskrit, Arabic, Kannada and Urdu 
at the various language Teacher s Training Centres during 1980-81 . 

Candidates with the following qualifications eligible for 
application to the language Teacher s Training Course. 

Title in Oriental Learning awarded by the Universities in Kerala , 
(Vidwan or equivalents in the languages Malayalam , Tamil Sanskrit 
Žannada and Urdu and Afzal-Ul-Ulamma in Arabic ) 

Age limit for admission to the course will be as follows : 

1. Candidates below the age of 17 years or above the age of 30 years 
as on 1-1-1980 are not eligible for admission to the course . 

2. Candidates belonging to Other Backward Classes are allowed 
relaxation of 3 years in the upper age limit and 5 years in the 

case of 
SC /ST The upper age limit is also relaxable to the extent of approved 
teaching service or in the Defence Forces. 

Each applicant has to remit an application fee for Rs. 5 under the 
Head of Account " 077 Education (C ) Special Education (a ) Tuition and 
other Fees. " 

Candidates belonging to Schedule Caste and Scheduled Tribes are 
exempted from payment of the application fee. 

Documents to be produced along with the application are the 
following : - 

1. Original chalan receipt ofthe remittance of the application fee 
of Rs. 5 . 

2. Copy of Certificate/Diploma of the Oriental Title Examination 
passed . 

3. Copy of the mark list of the Oriental Examination passed . 

4 . Copy of S.S.L.C. (relevant page) to prove the date of birth and 
community , 

The documents 2 , 3 and 4 should be attested by either : 
(i) Gazetted Officers of Central or State Government. 

OR 
( ii) Headmasters of Aided High Schools ( The name and designation 

of the attesting authority should be clearly stated) Candidates 

belonging to other Backward Classes , Scheduled Castes , 
G.28 /J 
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Scheduled Tribes should produce community certificate in 
original from the local Tahsildar/Deputy Tahsildar /Municipal 
Commissioner, in the absence of necessary entries regarding 

their community in the S.S.L.C. Book. 
A nativity certificate from the Local Tahsildar should be produced 
with the application . This certificate will be considered valid only if the 
Tahsildar clearly certifies that the candidate is native of Kerala . 
Domicile , Certificate will not be considered as valid for the purpose . 

Dependents of Jawans (wives, children and un-married sisters fully 
dependent of the Jawan ) should enclose a certificate obtained from the 
local Tahsildar showing the relationship with the Jawan . This certificate 
should clearly state whether candidate is fully dependent on the Jawan or 
not. Certificate obtained from any other persons will not be treated as 
valid for this purpose . 

Those who are eligible to get concession allowable to the physically 
handicapped persons should produce a certificate in original from a medica 
officer not below the rank of an Assistant Surge in stating the nature of 
defect. 

GENERAL INSTRUCTIONS TO THE CANDIDATE 
1. Applications should reach this office not later than 31-3-1980 
5 p.m. Even if the candidate has remitted the application fee before the 
last date of submission of application it will not be considered if the 
application is not received within the stipulated time and date . 
2 . All documents/copies of certificates must 

accompany the 
application . Any documents received after the last date will not be 
accepted . 

3. To ensure correct and safe handling of the documents candidates 
are advised to place them in the following serial order and securely stitch 
them with thread at the left hand top corner of the application form . 

1. Application Form . 
2. Chalan receipt in original (counterfoil of the chalan will not be 

accepted .) 
3. Copy of certificate/Diploma of the Oriental Title Examination 

passed . 
4. Copy of the mark list of the Oriental Examination passed . 
5. Proof of date of birth . 
6. Proof of community . 
7. Dependency certificate if any. 
8. Certificate to prove disability . 
9. Nativity certificate . 

The training courses will be conducted the following centres as 
detailed below . 
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Seats allotted 
Language 

Centre 
Departmental Open 
1. Malayalam 20 

20 1. B.T.S. Quilon . 
50 

50 2 . G.H.S. Muvattupuzha. 
50 50 3. Language Teacher s Training 

Centre, Trichur. 
50 

50 4. G.B.T.S. Kozhikode. 
2 . Arabic 

10 

10 1 . B.T.S. Quilon . 
15 

15 2. B.T.S. Malappuram . 
15 

15 3. G.B.T.S. Kozhikode. 
3 . Sanskrit 

20 20 1. Language Teacher s Training 

Centre, Trichur. 
4 . Urdu 

10 

10 1 . B.T.S. Malappuram . 
15 

15 2 . B.T.S. Kozhikode. 
5 . Kannada 

15 

15 1. G.B.T.S. Maipady . 
6. Tamil 

15 15 1. Regional Institute of Language 

Training, Trivandrum . 
The duration of the course will be one academic year. The following 
rates of fees will be levied for the Training course , subject to the fee conces 
sion applicable to the T.T.C. Course . 

( a 

Tuition fee Rs. 150 to be paid in 3 equal instalments. 
(b Admission fee Rs. 5 
(c ) Library fee Rs. 5 
( d ) Games fee Rs. 3 
Stationery fee Rs. 3 

Special fees 
The selection will be made on the basis of marks obtained by them for 
the Oriental Title Examination observing the Principles of Communal 
Rotation . 

Selection for the Training course will not guarantee employment after 
training . Belated and defective applications will be summarily rejected . 
The decision of the Director of Public Instruction as to the eligibility of 
selection or other wise of application will be final. The Director of 
Public Instruction will not enter into correspondence with any individual 
or organisation in respect of any matter connected with the selection of 
any candidate. 

In case it is seen that there are no valid applications for atleast 50 % 
of the allotted seats for any one of the Languages the course for that 
language will not be conducted during this academic year. 

( Sd.) 
Office of the Director of 

For Director of Public Instruction . 
Public Instruction , 

Trivandrum . 
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Appendix 
APPLICATION FOR SELECTION FOR L.T.T.C. 1980-81 
1. Name of Language in block letters) 
2. (a ) Name of applicant ( in block letters) 

(b ) Native place 
3 . Whether married /unmarried 
4 . Postal address (including the name of district) 
5. Qualifications 

( a ) General 

( b ) Oriental Title 
6. Total marks scored for the Oriental Title 

Examination passed 
7 . Date of birth in Christian Era ) 
8. Name of community /Caste /Tribe Specify if the 

candidate belongs to O.B.C./Scheduled castel 

Scheduled Tribes. 
9. Duration of service in theDefence Forces , if any 
10. Details of remittance of application fee 

(a ) Amount remitted 
(b ) Head of account 
( c) Number and date of chalan 
( d ) Nameof Treasury 
(e ) Name of Training Centre preferred 


( ii ) 


(iii) 


.11. Relationship with Jawan , if any 
Place ; 


Signature of applicant. 


Date : 


സം ബ 
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വിജ്ഞാപനം 
നമ്പർ, എക്സ്, എച്ച്. 3-47083 / 79 . 

1980 ജനുവരി 31 . 
1980 ഏപ്രിൽ മാസത്തിലെ സംസ്കൃതാദ്ധ്യാപക പരീക്ഷ 
ന്ധിച്ചു 31-12-1979- ൽ പുറപ്പെടുവിച്ച വിജ്ഞാപനത്തിൽ പ്രസിദ്ധപ്പെടു 
ത്തിയിരുന്നതാഴെകാണിച്ചിട്ടുളള പരീക്ഷാ കേന്ദ്രങ്ങളിൽഎസ്.എസ്.എൽ.സി. 
പരീക്ഷയുടെ കേന്ദ്രീകൃത വാലുവേഷൻ നടക്കുന്നതുകൊണ്ട്, ചില മാറ 
ങ്ങൾ വരുത്തിയിരിക്കുന്നു . " അതനുസരിച്ചു ആ പരീക്ഷാ കേന്ദ്രങ്ങൾ 
മാററിയിരിക്കുന്നു . 

1 . ഗവ. ബോയ്സ് ഹൈസ്ക്കൂൾ, മാവേലിക്കര, 
2 , എം . ടി . എസ്. ഹൈസ്കൂൾ, കോട്ടയം. 
3 . ഗവ : ഹൈസ്ക്കൂൾ, മൂവാറ്റുപുഴ. 
4 . ഗവ : ഹൈസ്കൂൾ, കണ്ണൂർ. 

മേൽപറഞ്ഞവയ്ക്കു പകരം (1 ) ഗവ : ബി , ടി . എസ്. മാവേലിക്കര. 
( 2 ) ഗവ : മോഡൽ ഹൈസ്ക്കൂൾ, കോട്ടയം, ( 3) ഗവ : ബി. ടി, എസ്. 
മൂവാ ററു പു ഴ , (4 ) ഗവ : ബി . ടി . എസ്. ഫോർ മെൻ, കണ്ണൂർ എന്നീ 
സ്ക്കൂളുകൾ യഥാകമം പരീക്ഷാ കേന്ദ്രങ്ങളായി അനുവദിച്ചിരിക്കുന്നു . 

പുതിയതായി അനുവദിച്ചിട്ടുളള കേന്ദ്രങ്ങളിലെ ഹെഡ്മാസ്ററർമാർ , 
അതാതു കേന്ദ്രങ്ങളിലെ ചീഫ് സൂപണ്ടുമാരായിരിക്കും. 

ഈ ആഫീസിൽ നിന്നും 31-12-1979- ൽ പുറപ്പെടുവിച്ചിട്ടുളള വിജ്ഞാ 
പനം ഇതിനനുസൃതമായി ഭേദപ്പെടുത്തിയിരിക്കുന്നു . 


പരീക്ഷാ കമ്മീഷണർ ആഫീസ്, 
പരീക്ഷാഭവൻ, പൂജപ്പുര, 
തിരുവനന്തപുരം. 


എം . പി . രാമൻ നായർ, 
പരീക്ഷാ കമ്മീഷണറുടെ 

സെകട്ടറി, 


G. 20 , J 
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NOTIFICATION 
No. Ex. H3-47082/79 . 

25th January 1980 . 
Diploma and Post Diploma Examination in Kathakali, 

Bharathanatyam , Kathakali Chenda and 

Kathakali Sangeetham - April, 1980 
In continuation of this office Notification of even No. dated 21-12-1979 
the dates for commencement of examinations are fixed as follows: 

TIME- TABLE 
Diploma Examination in Bharathanatyam 

Group A 
Wednesday 10 a . m . to 1 p . m . 

Theory 
23-4-1980 

Group B 
Thursday 10 a . m . onwards 

Practical 
24-4-1980 
Post Diploma Examination in Bharathanatyam 

(Nattuvangam ) 

Group A 
Wednesday 10 a . m . to 1 p . m . 

Theory 
23-4-1980 

Group B 
Thursday 10 a . m . onwards 

Practical 
24-4-1980 
N. B. For practical each candidate will be examined for 14 hours. 

The following examinations will be treated as cancelled as there are 
no applicants. 

1. Diploma Examination in Kathakali. 
2 . Post Diploma Examination in Kathakali. 
3. Diploma Examination in Kathakali Chenda. 
4. Diploma Examination in Kathakali Sangeetham . 
5. Post-Diploma Examination in Kathakali Sangeetham . 

This office notification dated 21-12-1979 will stand modified to this 
extent. 


Office of the Commissioner 
for Government Examinations, 

Trivandrum - 12 


M. P. RAMAN NAIR , 
Secretary to the Commissioner for 
Government Examinations, 

Kerala . 


G. 26 /J 
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ദർഘാസ് പരസ്യം 
നമ്പർ ബി4-357 /80/ററി, ബി , ഒ. 

1980 ജനുവരി 24 . 
1-4-1980 മുതൽ 31-3-1981 വരെയുളള കാലയളവി ൽ , തിരുവനന്തപുരം 
പാഠപുസ്തക ഓഫീസിലും, തിരുവനന്തപുരം, എറണാകുളം, ഷൊർണ്ണൂർ 
എന്നിവിടങ്ങളിലുളള കേന്ദ് പാഠപുസ്തക സ്റേറാറുകളിലും താഴെ 
യുന്ന ജോലികൾ ചെയ്യുന്നതിനായി മുദവെച്ച ദർഘാസുകൾ നൂറുരൂപ (100) 
നിരതദ്രവ്യത്തോടുകൂടി 29-2-1980 വൈകുന്നേരം 3 മണിവരെ ഈ പരസ്യത്തിൽ 
വിവരിച്ചിട്ടുളള ഉദ്യോഗസ്ഥൻമാർ സ്വീകരിക്കുന്നതാണ്. നിശ്ചിത സമയ 
ത്തിനുളളിൽ കിട്ടുന്ന ദർഘാസുകൾ 29-2-1980 വൈകുന്നേരം 3.45 മണിയ്ക്ക 
പൊട്ടിയ്ക്കുന്നതും ഏററവും കുറഞ്ഞ തുകയ്ക്കുളള് ദർഘാസുകൾ സ്വീകരി 
ക്കപ്പെടുന്നതുമാണ്. 

ജോലിയുടെവിവരം: 
പാർട്ട് -1 , പാഠപുസ്തകങ്ങൾ, പേപ്പർ ബണ്ടിലുകൾ ആദിയായവ 

യുടെ കയറ്റിറക്ക്, അടുക്കിവയ്ക്കൽ മുതലായവ . 
പാർട്ട° _2. തിരുവനന്തപുരം, എറണാകുളം, 

ഷാ ർ 
റെയിൽവേ സ്റേറഷനുകളിൽ നിന്നും പേപ്പർ ബെയിലു 
കൾ ലോറിയിൽ കൊണ്ടുവന്ന് അതാതു സ്റേറാറുകളിൽ 

പൊളിച്ചടുക്കിവെയ്ക്കുക ആദിയായവ . 
ദർഘാസുകൾ സ്വീകരിക്കുന്ന ഉദ്യോഗസ്ഥൻമാർ: 
തിരുവനന്തപുരം പാഠപുസ്തക ഓഫീ ടെക് സ്ററുബുക്കാഫീസർ, 
സിലേയും തിരുവനന്തപുരം കേന്ദ് ത്മവിലാസം തിരുവനന്തപുരം 
പാഠപുസ്തക സ്റേറാറിയും 

695023 . 
ജോലികളെ സംബന്ധിക്കുന്ന 
ദർഘാസുകൾ 
എറണാകുളം കേന്ദപാഠപുസ്തക ഓഫീസർ-ഇൻ- ചാർജ° ജ് , 
സ്റേറാറിലെ ജോലികൾക്കുളള 

കേന്ദപാഠപുസ്തക സ്റേറാർ, 
ദർഘാസുകൾ 

കലൂർ, എറണാകുളം. 
ഷൊർണ്ണൂർ കേന്ദ് പാഠപുസ്തക ഓഫീസർ-ഇൻ- ചാർജ ° ജ °, കേന്ദ 
സ്റേറാറിലെ ജോലികൾക്കുളള 

പാഠപുസ്തകസ്റേറാർ , 
ദർഘാസുകൾ , 

കുലപ്പുളളി , ഷൊർണ്ണൂർ-2 
വിശദമായ വിവരങ്ങൾ ബന്ധപ്പെട്ട കേന്ദസറേറാറുകളിൽ നിന്നും 
തിരുവനന്തപുരം പാഠപുസ്തക ഓഫീസിൽ നിന്നും പ്രവർത്തന സമയത്ത 
അറിയാവുന്നതാണ്. 


( ഒപ്പ്) 
ടെക്സ്ററു ബുക്കാഫീസർ. 


വിദ്യാഭ്യാസ ഡയറക്ടറാഫീസ 
( ടെക്സ്ററു ബുക്കു വിഭാഗം) 
പത്മവിലാസം, ഫോർട്ട്, 
തിരുവനന്തപുരം-23. 

G. 36 
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വിജ്ഞാപനം 


1980 ജനുവരി 30 . 


നമ്പർ, ഡി4-1281/80 / സി , ഇ , ഐ . 


കേരള സറേറററ ഇലക്ട്രിസിറ്റി ലൈസൻസിംഗ ബോർഡ്. 
തിരുവനന്തപുരം, ത്യശ്ശൂർ, കോഴിക്കോട് എന്നീ കേന്ദ്രങ്ങളിൽവെച്ച്നടത്തു 
വാൻ ഉദ്ദേശിക്കുന്നവയർമാൻ പരീക്ഷയ്ക്ക് നിശ്ചിത യോഗ്യത ഉളളവരിൽ 
നിന്നും അപേക്ഷകൾ ക്ഷണിക്കുന്നു . 

പരീക്ഷയിൽ വിജയിക്കുന്ന 
വർക്ക് കേരളാ സ്റോററ് ഇലക്ട്രിസിററി ലൈസൻസിംഗ് ബോർഡ് നിയമ 
ങ്ങളിലെ 31 (1) വകുപ്പു പ്രകാരം വയർമാൻ കാം പിററൻസി സർട്ടിഫിക്കറ്റും 
പെർമിററും നൽകുന്നതാണ്. പരീക്ഷയ്ക്കുള്ള അപേക്ഷ, ഗവൺമെന്റ 
(ടഷറിയിൽ 5043 ( ഡി ) 1 എന്ന അക്കൗണ്ടിൽ 5 (അഞ്ചു രൂപ) അടച്ച് ചെലാൻ 
രസീതു ഹാജരാക്കിയാൽ നൽകുന്നതാണ്. തപാൽവഴി അയയ്ക്കുന്നതിന് 
രജിസ്റർഡ 2 രൂപ 85 പൈസയു ടെയും ഓർഡിനറി 40 പൈസയുടെയും - 
സ്ററാമ്പൊട്ടിച്ച കവർകൂടി അയക്കേണ്ടതാണ്. 

പൂരിപ്പിച്ച അപേക്ഷകൾ നിശ്ചിതരേഖകളോടുകൂടി 1980 മാർച്ചു മാസം 
15-ാം തീയതിക്കു മുമ്പു ലഭിക്കേണ്ടതാണ്. 

പരീക്ഷ യെ സംബന്ധിച്ച മറ്റു വിവരങ്ങൾ അനുബന്ധത്തിൽ ചേർ 
ത്തിട്ടുണ്ട്. 
കേരള സർക്കാർ ചീഫ് ഇലക്ട്രിക്കൽ 

( ഒപ്പ്) 
ഇൻസ്പെക്ടറാഫീസ്, 

സെകട്ടറി, 
തിരുവനന്തപുരം-1 . 

ലൈസൻസിംഗ് ബോർഡ്. 


അനുബന്ധം 
1 . യോഗ്യതകൾ :-വയർമാൻ പരീക്ഷ എഴുതാൻ ഉദ്ദേശിക്കുന്ന പരീ 
ക്ഷാർത്ഥികൾക്ക് താഴെ പറയുന്ന യോഗ്യതകൾ ഉണ്ടായിരിക്കണം. 

(1 ) ലൈസൻസുളള ഒരു ഇലക്ടിക്കൽ കോൺടാക്ററരുടെ കീഴിൽ 
രണ്ടു വർഷത്തോളമെങ്കിലും വയറിംഗ് ജോലിയോ വൈദ്യുത ഇൻസ ററലേഷൻ 
ജോലികളോചെയ്തിട്ടുണ്ടായിരിക്കണം, 

അല്ലെങ്കിൽ 
ഏതെങ്കിലും അംഗീകത സ്ഥാപന ത്തിൽ വയർമാൻ കോഴസംതൃപ്തി 
കരമായി പൂർത്തിയാക്കുകയും അതോടൊപ്പം വൈദ്യുത ഇൻസ്റ്റലേഷൻ 
ജോലിയിൽ തൊഴിൽ പരിശീലകനായി 12 മാസമെങ്കിലും ലൈസൻസുളള ഒരു 
കോൺടാക്റരുടെ കീഴിൽ തൊഴിൽ പരിശീലനം നേടിയിരിക്കുക യും 
ചെയ്യണം, 
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അല്ലെങ്കിൽ 
കേരളാ സ്റേറററ് ഇലക്ട്രിസിറ്റി ലൈസൻസിംഗ് ബോർഡിൽ നിന്നും 
(പത്യേകം അംഗീകാരം ലഭിച്ചിട്ടുള്ള സ്വകാര്യ സാങ്കേതിക സ്ഥാപനങ്ങളിൽ 
ഒരു വർഷത്തിൽ കുറയാതെയുളള കാലയളവിൽ വയർമാൻ കോഴ° സം പൂർത്തി 
യാക്കിയിട്ടുണ്ടായിരിക്കണം. 

അല്ലെങ്കിൽ 
ബോർഡ തൃപ്തികരമാണെന്ന് 

വിചാരിച്ചിട്ടുളള മററതെങ്കിലും 
പരിശീലനമോ 
വൈദ്യുത പായോഗിക പരിചയമോ 

ബോർ ഡ 
അംഗീകരിച്ചിട്ടുളള മറേറതെങ്കിലും സ്ഥാപനം നൽകിയിട്ടുളള മറേറതെങ്കിലും 
സർട്ടിഫിക്കറേറാ ഉണ്ടായിരിക്കണം. 

മേൽപ്പറഞ്ഞ യോഗ്യതകളുടെ കാലയളവ്അപേക്ഷ സമർപ്പിക്കുന്നതിനു 
നിശ്ചയിച്ചിട്ടുളള അവസാന തീയതിയിൽ പൂർത്തിയാക്കിയിരിക്കണം. 

2 . വയസ്: - അപേക്ഷിക്കുന്ന തീയതിയിൽ അപേക്ഷകന 18 
വയസ് തികഞ്ഞിരിക്കണം. 
കുറിപ്പ്:-ശാരീരിക യോഗ്യത സംബന്ധിച്ച് ബോർഡിൻറെ മുമ്പാകെ 
തൃപ്തികരമായ തെളിവ് നൽകിയിട്ടില്ലെങ്കിൽ 65 വയസ് പൂർത്തി 
യായ യാതൊരു പരിക്ഷാർത്ഥിക്കും പെർമിററ് സാധാരണ ഗതി 

യിൽ നൽകുന്നതല്ല . 
3. ഫീസ് -ഗവൺമെൻറു (ട്രഷറിയിൽ 043 ( ഡി ) 1 എന്ന അക്കൗണ്ടിൽ 
5 (അഞ്ചു ) രൂപ അടച്ച് അ സർസൽചെല്ലാൻ ഹാജരാക്കണം. 

ഒരിക്കൽ നൽകിയ ഫീസ് യാതൊരു കാരണവശാലും തിരികെ നൽകുന്ന 
തല്ല. ഇത് മറേറതെങ്കിലും ആവശ്യത്തിനുവേണ്ടി നീക്കുപോക്കും നടത്തുകയോ 
നീക്കിവെയ്ക്കുകയോചെയ്യുന്നതല്ല . 

4 . അപേക്ഷ ക്ഷണിച്ചുകൊണ്ടുളള വിജ്ഞാപനത്തിൻറ നമ്പരും 
തീയതിയും അപേക്ഷയുടെ മുകളിൽ പരീക്ഷാർത്ഥി പൂരിപ്പിക്കേണ്ട 
താണ്, 

5. വയസ്സും യോഗ്യതയും തെളിയിക്കുന്ന സർട്ടിഫിക്കറ്റുകളുടെ 
ഗസററഡ് ആഫീസർ സാക്ഷ്യപ്പെടുത്തിയ പകർപ്പുകൾ അയയ്ക്കണ്ട 
താകുന്നു . ഈ സർട്ടിഫിക്കറ്റുകളുടെഅസ്സൽ ആവശ്യപ്പെടുമ്പോൾ ഹാജ 
രാക്കേണ്ടതാണ്. സ്വഭാവ സർട്ടിഫിക്കററി ൻറയും പരിചയ സർട്ടിഫിക്ക 
ററിൻറയും അസ്സലുകളും അയയ്ക്കേണ്ടതാണ്. 

6. പരിചയ സർട്ടിഫിക്കറ്റ് താഴെ കൊടുത്തിട്ടുളള മാതൃകയിലായിരി 
ക്കണം, പരീക്ഷാർത്ഥി ഒന്നിൽ കൂടുതൽ തൊഴിലുടമകളുടെ കീഴിൽ ജോലി 
ചെയതിട്ടുണ്ടെങ്കിൽഓരോരുത്തരിൽ നിന്നും (പത്യേകം സർട്ടിഫിക്കററുകൾ 
വാങ്ങിയിരിക്കേണ്ടതാണ്. 


പരിചയ സർട്ടിഫിക്കററ് 
( ശീ / ശീമതി. 
( ഇവിടെ പേരും മേൽവിലാസവും എഴുതുക) 
വർഷം.... 

.മാസംഎന്റെ കീഴിൽ താഴെപ്പറയുന്ന കാലത്ത് 
മനുഷ്ഠിച്ചിട്ടുണ്ട്. എന്ന് ഞാൻ ഇതിനാ ൽ സാക്ഷ്യപ്പെടുത്തുന്നു . 

സർവ്വീസ് ആരംഭിച്ച തീയതി . 

സർവ്വീസ് അവസാനിച്ച തീയതി.. 
സർവ്വീസിൽ തുടരുകയാണെങ്കിൽ 
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“ അയാൾ അവൾ ഇപ്പോഴും എന്റെ കീഴിൽ സർവ്വീസിൽ തുടരുന്നു എന്ന് 
സേവന കാലത്തിനിടയിൽ താഴെ പറയുന്ന ജോലികൾ അയാൾ ചെയ്തിട്ടുണ്ട്. 


സ്ഥലം: 

പേര 
തീയതി: 

തൊഴിലുടമയുടെ മേൽവിലാസം, 
7 . സ്കൂളിൽ ചേർന്നു പഠിച്ചിട്ടുളളവർ വയസു തെളിയിക്കുന്നതിന് 
എസ്. എസ്. എൽ. സി . യുടേയോ അഡ്മിഷൻ് രജിസ്റററിൻറയോ 
വിടുതൽ സർട്ടിഫിക്കറ്റിന്റേയോ അല്ലെങ്കിൽ സ്ക്കൂൾ അധികാരികൾ 
നൽകിയിട്ടുളള മറേതെങ്കിലും പ്രമാണങ്ങളുടേയോ യഥാർത്ഥ ഭാഗത്തിന്റെ 
പകർപ്പ് ഗസറ്റഡ് ആഫീസർ സാക്ഷ്യപ്പെടുത്തിയത് അയക്കേണ്ടതാകുന്നു . 
സ്ക്കുളിൽ പഠിച്ചിട്ടില്ലാത്തവർക്ക് 

വയസ 

തെളിയിക്കുന്നതിനുവേണ്ടി 
അസിസ്ററൻ സർജൻ പദവിയിൽ താഴെയല്ലാത്ത 

മെഡിക്കൽ ആഫീ 
സറുടെ സർട്ടിഫിക്കററ് ഹാജരാക്കാവുന്നതാണ്. 

8 . സർവ്വീസ് ആരംഭിക്കുകയും അവസാനിക്കുകയും ചെയ്തതിൻറ 
കത്യമായ തീയതി 10 -ാം കോളത്തിനെതിരെ എഴുതേണ്ടതാണ്. 

9 . കഴിയുന്നിടത്തോളം പ രീ കാ ർ ത്ഥി ക ൾ തെരഞ്ഞെടുത്തിട്ടുളള 
കേന” (ദത്തിൽ വച്ച് അവർക്കുളള പരീക്ഷ നടത്തുന്നതായിരിക്കും. എന്നാൽ 
കേന ” ദങ്ങൾ അപേക്ഷകരുടെ എണ്ണത്തിന് അനുസരിച്ചു കൂട്ടുകയോ, 
കുറയ്ക്കുകയോ - അ ല്ലെ ങ്കി ൽ പരീക്ഷാർത്ഥിക്കു വേറൊരു 

പരീക്ഷാ 
കേന്ദം ന ൽകുന്നതിനുളള അധികാരം ലൈസൻസിംഗ് ബോർഡ് : സെക 
ട്ടറിയ്ക്ക് ഉണ്ടായിരിക്കുന്നതാണ്. പരീക്ഷ നടത്തുന്ന സ്ഥലം, തീയതി, 
സമയം എന്നിവ യഥാസമയം അറിയിക്കുന്നതാണ്. 

10. അപേക്ഷയോടൊപ്പം താഴെ പറയുന്ന പമാണങ്ങൾ അയയ്ക്കേണ്ട 
താണ്: 

(1 ) ഫീസ് നൽകിയതിനുളള അസ്സൽ ചെലാൻ . 
( 2) സർട്ടിഫിക്കറ്റുകളുടെ ശരിപ്പകർപ്പുകൾ ഒരു ഗസററഡ് ഓഫീസർ 

സാക്ഷ്യപ്പെടുത്തിയത്: 
(3 ) ആ വ ശ്യ മ ള ി ട ത്തെ ല്ലാം യോഗ്യതാ സർട്ടിഫിക്കററിന്റേയും 

പെർമിറിൻറയും ശരിപ്പകർപ്പുകൾ 
( 4) തൊഴിലുടമകൾ നൽകിയിട്ടുളള സ്വഭാവ സർട്ടിഫിക്കറ്റിന്റേയും 

പരിചയ സർട്ടിഫിക്കററിൻറയും അസ്സലുകൾ . 
(5) അപേക്ഷകന്റെ ഏറ്റവും പുതിയ ഫോട്ടോയുടെ രണ്ടു പകർ 
പ്പുകൾ ഒരു ഗസററഡ ഓഫീസർ സാക്ഷ്യപ്പെടുത്തിയത്. 
ഫോട്ടോയുടെ മറുവശത്ത് താഴെ പറയുന്ന രീതിയിൽ സാക്ഷ്യ 

പ്പെടുത്തേണ്ടതാണ്. 
ve ശീ ... 

(ഒപ്പ്) 
. ന്റെ ഫോട്ടോ 

ഗസററഡ് ആഫീസറുടെ 
സാക്ഷ്യപ്പെടുത്തിയിരിക്കുന്നു . 

പേരും ഉദ്യോഗപ്പേരും. 
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11. ന്യൂനതയുളളതോ വേണ്ടവിധം പൂരിപ്പിച്ചിട്ടില്ലാത്തതോ ആവശ്യ 
പ്പെട്ടിട്ടുളള ( പമാണങ്ങൾ വെച്ചിട്ടില്ലാത്തതോ ആയ അപേക്ഷകൾ അപ്പാടെ 
തളളിക്കളയുന്നതാണ്. 

12. പൂരിപ്പിച്ച അപേക്ഷ 15-3-1980 - നു മുൻപ് ആഫീസിൽ ലഭി 
ക്കേണ്ടതാണ്. താമസിച്ചു ലഭിക്കുന്ന 

അപേക്ഷകൾ നിരസിക്കുന്നതാണ്. 

വയർമാൻ പരീക്ഷ 
പ രീ കാ 

വി ഷ യ ങ്ങ ൾ . - നൂറു മാർക്കോടുകൂടിയ പായോഗിക 
പരീക്ഷയും അൻപതു മാർക്കോടുകൂടിയ വാചാപരീക്ഷയുംതാഴെപ്പറയുന്ന 
വിഷയങ്ങളിൽ ഉണ്ടായിരിക്കുന്നതാണ്. പരീക്ഷയിൽ 

വിജയിക്കുന്നതിന് 
കുറഞ്ഞത് അൻപത് മാർക്ക് പ്രായോഗിക പരീക്ഷയ്ക്കും പതിനഞ്ചാ 
മാർ ക്ക് വാചാപരീക്ഷയ്ക്കും എന്നാൽ, രണ്ടിനുംകൂടി എഴുപത്തഞ്ചു മാർക്ക് 
ലഭിച്ചിരിക്കേണ്ടതാണ്. 

( 1) വൈദ്യുത മർദ്ദം ( വോൾട്ട്) 
( 2 ) വൈദ്യുത കറൻറ് ( ആംപിയർ) 
( 3 ) 

ശക്തി ( വാട്ട്) 
(4) ഊർജജം ( വാട്ട്-അവ്വർ) 
( 5 ) ഓമിൻറ നിയമം 

എ . സി . സപ്ലേയും, ഡി , സി , സപ്ലേയുംതമ്മിലുള്ള വ്യത്യാസം 

വൈദ്യുത വാഹികളും, രോധകങ്ങളും ( ഇൻസുലേറററുകളും) 
( 8 ) 

സററാൻഡേർഡ് വയർ ഗേജിന്റെ ഉപയോഗം 
( 9) വോൾട്ട് മീറററുകളും ആമ്മീറററുകളും പരിപഥത്തിൽ ഉപയോഗി 

ക്കുന്ന വിധം 
(10 ) ഊർജ ° ജമാപികൾ (എനർജീമീറററുകൾ ) വായിക്കുന്ന വിധം 
(11 ) ശക്തി, ഊർജ്ജം ഇവ കണക്കാക്കാനുളള ലഘു അഭ്യാസങ്ങൾ 
(12 ) സപ്ലേഓൺആണോഓഫ്ആണോഎന്ന് പരിശോധിച്ചറിയുന്ന 

വിധം, സപ്പേ നേർധാര ( ഡി , സി .) ആണോ പ്രത്യാവർത്തിധാര 

( എ . സി .) ആണോഎന്നു തിരിച്ചറിയുന്ന വിധം 
(13) ധനാഗവും, ഋണാഗവും, സജീവവാഹിനികളും നിർജ്ജീവ 

വാഹിനികളും ( വാഹി കൺടക്ടർ) 
(14) (ധവത (Polarity) പരിശോധിക്കലും, സർകട്ടുകളുടെ ഫേസ് 

( കമം തിട്ടപ്പെടുത്തലും 
(15) പരിശോധനാ ദീപം ( ടെസ്ററ് ലാംപ്) , ഇലക്ട്രിക് ബെൽ 

( വൈദ്യുതമണി) ഇവയുടെഉപയോഗം 
( 16 ) വിതരണപ്പലകയുടെയും ഫസം പലകയുടേയും രേഖാചിത് 

ങ്ങളുംകണക്ഷനുകളും 
(17 ) കട്ട്ഔട്ട°, സീലിങ്ങ ° റോസ്, വിളക്ക് ഹോൾഡറുകൾ , സ്വിച്ചു 

കൾ (ഇരുവഴി) ( ടു വേ ) സ്വിച്ചും ഇടനില (ഇൻറർ മീഡിയററ്) 

സ്വിച്ചും കൂടി 
(18) ഇൻഡ്യൻ ഇലക്ട്രിസിറ്റി നിയമങ്ങളിൽ താഴെപ്പറയുന്ന വിഷയ 

ങ്ങളെക്കുറിച്ചുളള പാഥമികമായ അറിവ് 
( എ ) ഭൂബന്ധം ( എർത്തിംഗ്) 
( ബി ) ശിരോപരി ലൈനുകൾ ഭൂമിയിൽ നിന്നും കെട്ടിടങ്ങളിൽ 

നിന്നും പാലിക്കേണ്ടദൂരം (clearances) 
( സി ) ശിരോപരി ലൈനുകളിലും കേബിളുകളിലും പവ്വത്തി 

ചെയ്യുമ്പോൾ എടുക്കേണ്ട സുരക്ഷാ വിധികളെക്കുറി 
ച്ചുളള അറിവ് സാധാരണ സുരക്ഷാ ഉ പ ക ര ണ ങ്ങ ളു ടെ 
ഉപയോഗം, 
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(19) ക്ലിററ് വയറിംഗ്, കേസിംഗ് വയറിംഗ്, ലോഹ ഉറയുളള ടി . ആർ. 

എസ്. കാബ് ടപ്പ് ഷീത്തസ്( സി . ടി . എസ്.)കൺഫ്യൂററ് 

എന്നീ തരം വയറിംഗ് രീതികൾ 
( 20) ചെറിയ മോട്ടോറുകളും വൈദ്യുത ഗൃഹോപകരണങ്ങളും വയർ 

ചെയ്യുന്ന വിധം 
(21 ) സിനി മാ 

ശാലകളുടെ വയറിംഗും തൽസംബന്ധമായ കേരള 
സിനിമാ നിയന്ത്രണ നിയമങ്ങളും 
( 22 ) വൈദ്യുത ബലുകളും ഇൻഡി ററുകളും പ്രതിഷ്ടാപിക്കുന്ന 

വിധം 
(23 ) എ . സി , ഡി , സി , തരം ഫാനികളുടേയും റഗുലേറററുകളുടേയും 

കണക്ഷനുകൾ , അവയിലെ സാധാരണ കാണുന്ന തകരാറുകളും 

പരിഹാരമാർഗ്ഗങ്ങളും 
(24 ) നഗ്നമായതുംഈയ ഉറയുളളതും സി.ടി ,എസ്. തരവും വയറുകൾ 

ചുരുങ്ങിയ ദൂരം ഉയരത്തിൽ വലിക്കുന്ന രീതികൾ 
(25 ) ലളിതമായ വയറിംഗ °കളിലും പവ്വർ വയറിംഗ °കളിലും ഉളള 

അപകട സാദ്ധ്യതയുള്ള സ്ഥാനങ്ങളെക്കുറിച്ചുളള അറിവ് 
( 26) തകരാറുകൾ കണ്ടു പിടിക്കുന്ന വിധം, മെഗ്ഗർ ഉപയോഗിച്ചു 

ഇൻസുലേഷൻ രോധം അളക്കുന്നവിധം 
(27) ഈഴയിട്ട് രോധിത കമ്പികളിൽ നേർസന്ധിയും, ടി . സന്ധിയും 

ചെയ്യുന്ന വിധം 
( 28) ( ബിട്ടാനിയ, വെസ° റോൺ യൂനിയൻ സന്ധികൾ ചെമ്പുകമ്പി 

കളിൽ ചെയ്യുന്ന വിധം 
(29) സോൾഡറിംഗിനുളള ലഗ്ഗുകളുടെ ഉപയോഗം, വയറുകളിലും 

കേബിളുകളിലും 
(30) അലൂമിനിയം വയറുകൾ സന്ധിപ്പിക്കുന്ന വിധവും പൊതു 

ഉപയോഗ രീതികളും 
( 31 ) വൈദ്യുതാഘാതമററ ആളിന് ( പഥമ ശുശ്രൂഷ ചെയ്യുന്ന രീതി 

കളും മുൻകരുതലുകളും 


WIREMAN EXAMINATION 

Syllabus 
An oral and practical test based on the syllabus will be held The 
examination will consist of practical test, (3 hours) carrying 100 marks and 
oral test carrying 50 marks. 

To pass the examination the candidate must secure at least 50 raarks in 
practical, 15 marks in oral and an aggregate of 75 marks in the 
examination. 

1. Electrical Pressure ( Volts ) 
2 . Electric Current (Ampere) 
3 . Power ( Watts) 
4 . Energy (Watt-hrs) 
5 . Ohm s Law 
6 . 

Difference between A. C. and D. C. supply 
7 . Conductor and Insulators 
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8. Use of standard Wire Guage 

9 . Connections of Voltmeters and Ammeters 
10. Reading of Energy Meters 
11. Simple calculations of power and energy 
12. Testing the supply for off and on, A. C. & D. C. 
13. Positive and Negative , Live and Dead conductors 
14. Methods of testing polarity and phasing out circuits 
15. Various uses of the Test Lamp and Beli 
16 . Connections and Diagrams for distribution and Fuse boards 
17 . Cut-outs, Ceiling roses, lamp holders, switches (including 

two way and intermediate ) 
18. Elementary knowledge of I. S. Rules : 

( a ) Earthing 
(b ) Clearance from buildings or above the ground of the 

conductors of serial lines. 
(c ) Knowledge of safety measures required for working on over 

head lines and cables and uses of safety equipment of common 


use . 


Wiring : 
19. Wiring on cleats, in wool casing, metal sheath and T.R. S. 

Cab , Type, sheathed conduit 
20. Wiring of fittings of small motors and other domestic appliances 
21. Wiring of Cinema halls and knowledge of relevant cinema 

tographic rules 
22. The installations of electric bells and indicators 
23 . Connections of A. C. & D. C. Fans and regulators, common 

faults in them and their remedies 
24 . Methods of carrying (overhead ) bare, lead covered and type 

sheathed wires over short distances 
25. Knowledge of danger points in simple lighting and power 

installations 
26. Testing for faults. Measuring insulation resistance to earth by 

megger 
27. Making straight and Tee joints in standard insulated wires 
28. Making Brittania and Western Union joints in bare copper 

wires 
29. Soldering lugs on wires and cables 
30. Use and jointing of Aluminium wires 
31. Precautions and methods of treatment in case of a person 

suffering from electric shock . 
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NOTIFICATION 


No. D4.1281 /80 /CEI. 

30th January 1980 . 
Applications in the prescribed form are invited from qualified candidates 
for admission to the examination for Electrical Supervisors which is proposed 
to be conducted by the Board shortly at Trivandrum , Trichur and Calicut . 
Number of centres may be increased or reduced according to the number of 
candidates appearing for the examination . These centres are provisional. 

The date and place of examination will be notified to the can tidates in 
due course 

Those who are declared successful in the examination will be 
eligible for competency certificate and Electrical Supervisor s Permit 
Grade A under Rules 29 (i) anıl 30 (i) ofthe Kerala State Electricity Licensing 
Board Rule + isguest with Notification No. 6635 /ELA3/ 73 / W & P dated 
11-5-1973 . ( For qualifications, syllabus and other details please see the 
Annexure to this notification ) . 

The application forms can he had from the undersigned 
production of original chalan receipt for Rs. 5 after remitting the amount 
Government Treasury under the 

head 

of account 
043 (d ) l towards cost of the form , as specified in para III of the 
Annexure . Self addressed sramped (Rs. 2.85 for registered post and 40 
paise for ordinary post) envelope should be furnished for sending the 
application form by post. Duly filled application forms together with the 
prescribed documents should reach the undersigned on or before 15th 
March 1980. Late applications will be summarily rejected . 
Office of the Chief 

(Sd . ) 
Electrical Inspectorate , 

Secretary , 
Trivandrum - 1 . 

Licensing Board. 


on 


in a 


ANNEXURE 
EXAMINATION FOR ELECTRICAL SUPERVISOR 
I. Qualifications : 

Candidates for the Supervisors examination should possess the following 
qualifications : 

1 . Must have passed S. S. L. C. Examination . 

2. Must possess a Wireman Certificate and permit and/or compe 
tency certificate and permit for Supervisor Grade B issued by the Kerala 
State Electricity Licensing Board . 

3. Must have a minimum of 5 years practical experience (ofwhich 
not less than 2 years should be after taking out the Wireman permit or 
Supervisors permit Grade B ) which is regarded as satisfactory by the Board . 

The Board also reserves the right to admit such candidates who in the 
opinion ofthe Board have the technical background to offer themselves for 
the Examination . 
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II Age : 

The candidate must have completed the age of 18 on the date of 
application . 
Note :—No permit under the rules shall ordinarily be issued to candidates 

who have completed 65 years unless satisfactory evidence of 

physical fitness is produced before the Board . 
III Fees: 

(i) The application has to bemade in the prescribed form which will 
be supplied on request with self addressed envelop affixed with stamp worth 
40 paise and a chalan for Rs. 5 after remitting the amount in a Govern 
ment Treasury under the head of account 043 (d ) l , towards cost of 
application form . Those who want the application form to be sent by 
registered post should affix adequate postage stamp to cover registration fee. 

(ii ) Duly filled application in the prescribed form shall be accompa 
nied with a chalan for Rs. 15 after remitting the amount in a Government 
Treasury under the head of account 043 ( d ) I towards examination fee . 

Fee once paid will not be refunded on any account. It shall not be 
adjusted or kept as reserve for any other purpose. 

IV The notification number and date calling for application should be 
filled up by the candidate at the top . 

V Copies of certificates attested by a Gazetted Officer in support of 
age and qualifications should be forwarded . The originals of those certifi 
cates should be produced as and when called for . Originals of conduct 
certificate and experience certificate should also be forwarded . 

VI The experience certificate should be in the form appended ( Appen 
dix -II) . This form is also available in the application form . If the candi 
date has worked under more than one employer separate certificates should 
be obtained from each . 

Extract from the S.S.L.C. or Admission Register or Transfer Certifi 
cate issued by the School Authorities duly certified by a Gazetted Officer 
shall be attached with the application to prove the date of birth 

VII The exact date of commencement and termination of service should 
be indicated against column 10 of the application form . 

VIII As far as possible the candidates will be examined at the centres 
chosen by them . But the Secretary , Licensing Board , reserves the right to 
allot a different Centre of the Candidate . 
IX Answer for theory examination should be written in English . 

The following documents should be forwarded along with the appli 
cation . 

1 . Original chalan towards payment of fees 
2. True copies of Certificates attested by Gazetted Officer: 

(a ) To prove age 
(b ) To prove qualifications . 
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3. True copies of competency certificate and permit 

wherever necessary . 
4 . Conduct certificate and experience certificate 

issued by the employers in original 
5 . Two cpies of latest photograph of the applicant 

in the passport size duly attested by a Gazetted 
Officer. The attestation should be on the reverse 
of the photograph in the following manner: 


“ Photograph of 


Shri 


Attested 

Signature: 
Name and Designation of the 

Gazetted Officer . 
X. The last date of receipt of application is 15-3-1980 . 
XI. Defective applications, applications which are not filled up properly 
or which are not accompanied by the required documents or which are not 
received before the last date will be rejected summarily . 


APPENDIX I 
Syllabus for Electrical Supervisor s Examination 
The Examination will consist of: 
1. The following two written papers, each of two hours duration , 

and each carrying 50 marks : 
Paper (I) 

..Electricity - Theory (elementary 

knowledge.) 
Paper (IT) 

.. Electricity Utilisation . 
2. An Oral and Practical Test carrying 100 narks. 

To pass the examination , a candidate must secure 20 marks in each 
written paper, and 40 marks in the oral and practical test. 

PAPER 1 
Electricity - Theory (Elementary Knowledge). 
Principles of Electricity : 
Electric pressure, current and resistance. Ohms law 

Sp cific 
resistance. Laws or resistance and their application for calculating voltage 
drop . Serie and parallel circuits . Practical units of voltage, current, 
resistance, power and energy . Relation between electrical power unit (KW ) 
and mechanical power unit (H.P.) 

G. 170 
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Electromagnetism : 

Production of E. M. F. and Flenings hand rule, Magnetic , chemical 
and heating effects of electric current. Magnetic properties of material . 
Electromagnets and their applications. 
Material: 

Conductors, non - conductors and insulators. Insulating materials and . 
their relative merits. I ran former oil. Effect of heat and moisture on insula 
tion Lubricants and their uses. 

Different type of wires, cables, switches, circuit breakers, cut-outs etc., 
ard their safe current carrying capacity . Use of tables and data sheets 
generaliy given in elt ctrical hand books. 
Generation of Electricity : 

Natural sources of energy. Types of prime movers. Methods of 
producing Electro Motive Forc:, alternating current and direct current. 
A. C. Generators (Alternators ): 

Essential components and constructional features. Methods of 
voltage and frequency control, conditions and methods for synchronising. 
Simple associated switch board and its accessories . 
D. C. Generators : 

Essential components and constructional features, shunt, series and 
compound dynamos and their characteristics. Causes of sparking . 
Interpoles. Commurators and their maintenance . Carbon brushes , their 
adjustmentand care , n.ethods of voltage regulation , conditions for parallel 
operation, Simple associated switches bcard and its accessories 
Batteries : 

Primary cells . Dry cells. Storage secondary batteries or 
accumulators and their installa ions . Lead acid cells . Nickel iron or 
alkaline cells. Initial and subsequent charging of batteries. Charging 
circuits and their calculations. Series and Parallel circuits . Maintenance 
of batteries. Use of hydrometers. 
A. C. Motors : 

Theory of Induction , (Squirrel cage and slip ring type) synchronous 
and commutated motors, their uses, installation method of starting and 
speed control and reversal of direction . 
D. C. Motors : 

Theory of series, shunt and compound wound motors, their uses, 
installation , method of starting and speed control and reversal of 
direction . 
A. C. Circuits : 

Knowledge of vectors, phases and Tphase difference Resistance , 
Inductance and Capacitance in an A. C Circuit. Periodicity or frequency , 
Power and power-factor. Single phase and three phase systems. Star and 
della connections. Phase sequence. 


or 
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Controlling and Regulatiag Gear : 

Knowledge of various types ut switches and circuit breakers and cut 
outs, starters, regulators, procective devices for bɔth A. C. and D. C. motors 
and their wiring with the motors 
Transformation : 

Knowledge of single phase and thre : phase transformers, their construc : 
tion , use and maintenance . Phasiag out, Parallel working. Anto 
transformer Transformer tappings. Temperature 

rise . Instrument 
transformer. 
Conversion : 

Principles of operation of motor generator sets , rotary convertors and 
mercury are rectifiers . 
Tra pomission and Distribution : 

(a ) Overhead lines. - Simple calculations and general principles of 
construction of low , medium and h gh pressure lines, size of conductors, 
length of spins, sags, strength of poles, spacing of conductors, cruss arms, 
effects of temperature , wind pressure, ice and snow , tension on wire . 
In ulators, brackets, stays, stru s, guard -wires and other protective devices, 
earthing. Lightning ar estors and lighting coductors and their testing 
Teting and fault location . Use and jointing of different types of aluminium 
Conductors and cables 

(b ) Underground cables --Simple calculation ; and general principles of 
laying and joining aluninium and other electrical cables direct in ground, 
in troughts and pipes, handling, ben ing, jointing, plumbuig , underground 
and above ground junction boxes. Distribution board ana pillars. Joint 
box compound, melting of compounds and filling boxes witn compounds. 
Testing and fault location , 
Illumination : 

Metal filarnent lar ps, Flourescent lamp circuits. High voltage 
luminous tube sigri installations. Photometric units and simp.e ineasure 
ments. General requirements of cfficient lighing and its elementary 
calculations. Street lighting. Time switches. 
Safety Rules : 
Working knowledge of 

(i) The Indian Electricity Rules 

(ii) Wiring Rules 
Protection and restoration of persons suffering from electric shock 


PAPER II ELECTRICITY - UTILISATION 
Domestic Installations : 

Wiring . -Wiring layouts of different_types such as cleat, metal 
sheathed , wuod casing and capping, Cab Type sheathed , conduit and 
armoured cable for lighting and power installations in residential premises 
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together with the necessary switch gear. Estimates of materials and cost of 
different types of installations. Wiring of temporary installations and 
portable appliances. 

Circuit Diagrames. -Electrical connections of various circuits for 

(i) House wiring including those for main and sub distribution 
bɔards, switches and cut-out etc., together with the load statement for 
each circuit, and 

( ii ) Lifts with their safety devices. 

Apparatus. -Installation and maintenance of heaters, cookers, 
refrigerators, and oth :r domestic appliances, electric bells and indicators, 
small motors for pumps and electric liſts. 

Energy Measurement and charges. - Energy meters both D. C. and A. C. 
for houses service. 

Simple calculations relating to cost of energy. Elementary knowledge 
of methods of charging for energy. 

Teting and fault attendance. Detection and location of faults in domestic 
appliances and wiring installations . Insulation and continuity tests. 
Rectification of faults. Tests for insulation resistance to earth . Earth 
testing 

Pontective devices - Elementary knowledge of the use of fuses and 
cut -outs . 

Earthing of domestic appliances, motors, etc. Use of lightning 
arrestors . 
Industrial Installation : 

Wiring . - Wiring layouts of different types such as cleat, wood casing 
and capping metal sheathed , Cab Type sheathed conduit and armoured 
cable for lighting and power installations in industrial premises together 
with the necessary switch gear . Estimates of materials and cost of different 
types of installations . Wiring of temporary installations and portable 
appliances . 

Circuit Diagrams. - Electrical connections for 

(i) D. C. & A. C. Generators, switch -boards, transformers. 
(ii) pain and sub distributing hoards with circuit breakers, 

switch -fu e units, with load statement for each circuit . 
( iii) D. C. & A. C. m tors, their starters, regulators . 
( iv ) battery cha ging equipment . 

(v ) converting ma hinery . 
(vi) lists, with their safety devices. 

Pump Installation . - General principles and elementary calculations of 
heat, power and eaergy requirements . 
Apparatus.- Installations and 

maintenance of generators, electric 
motors, elec ric liſts, electric furnaces, electric welding plants, haulage and 
winding machines, cooling and heating appliances . 
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Power and Energy Measurement and Charges--Measure of power , Watt 
meters - Energy meters, buth D.C. & A.C., power factor correction by 
capacitors. 

Simple calculations relating to cost of power and energy , elementary 
knowledge of m - thods of charging for energy. 

Testing and Fault attendance. -Detection and location of faults in D.C. 
and A.C. generators, motors, overhead distribution lines and underground 
cables, electric instruments and apparatus and wiring installations, rectifica . 
tion of fault. Insulation and continuity tests . Test for insulation resistance 
to earth . Earh te ting. Protective devices - Elementary knowledge of 
earthing of generators, motors machines, installations and appliances. Use of 
lightning arrestors, fuses, including higher rupturing capacity fuses, cut outs, 
circuit breakers. Overlo d and no volt protection , thermial #ripes. Field 
breaking switches and overspeed protection , 
Oral and Practical Test : 

An oral and practical test based on the syllabus for written papers will 
be held . 


Appendix - 11 

EXPERIENCE CERTIFICATE 
I hereby certify that Shri/ Smt.. 

(I ere enter the name and address) has put in 
service of.............. years ... 

...months for the period : 
Date of commencement of service . 
Date of termination of Service ..... 
If continuing in service please write : 
" He, She is still continuing in my service" . 

He is the holder of Supervisor s permit Grade No.... 
issued by the Kerala State Electricily Licensing Board . 

During the period of service he has attended to the following works: 


Signature : 

Name: 
Address of the Employer . 


Place: 
Date: 
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